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PREAMBLE

This Agreement is made and entered into this Sth day of August, 2015 by and between DynCorp International
LLC-DynAviation-T34/T44/T6 Program (herein also referred to as the “Company”} and the International Asscciation
of Aerospace Workers, AFL.-CIO District Lodge 75, Local Ledge 2777 (herein also referred to as the “Union”).

It is understood whenever in this Agreement employees or jobs are referred to in the male or female gender, it shall
be recognized as referring o both males and females,




01.01

01.02

01.03

01.04

01.00 INTENT AND PURPOSE

it Is the intent and purpose of the Company and the Union to set forth herein the entire Agreement
with respect to wages, hours, and working conditions as relates to the government contract covered

by this Agreement.

Further, it is the mutual intent of the parties to provide for the efficiency of the operation and
maximum production of the employees under methods which further the safety of all affected
parties, the efficlency and economy of operations and the continued employment under conditions
of reasonable hours, compensation and working conditions as contained herein so that operations
will-be uninterrupted and duties falthfully performed in order for the Company and its employees to
Ulfilf their mutual and vital responsibilities to both the public and to the Government with due regard

to competitive conditions.

it is recognized by the Agreement fo be the duty of the Company, the Union, and the employees to
cooperate fully, both individually and collectively, for the advancement of said conditions; and to
provide a grievance pracedure for the seftlement of the employees’ grievances; and to provide that
there shall be no interruption and/or impeding of cperations during the term of this Agreement.

The Union recognizes that the Company is a contractor {o the Federal Government and that the
Company is required at all times lo meet its contractual obligations. Nothing in this Agreement is
intended nor will any provision of the Agreement prevent the Company from meeting its obligations
and responsibilities as a contractor. The Union and the Company recognize that the Government
may impose various demands or obligations upon the Company and its smployees. If such action
requires, the Company and the Union agree fo comply with the requirements to the degree
necessary, subject to rebuttal by either or both parties through the grievance and arbitration
procedures and/or the courts, if deemed necessary.




02.01

02.02

02.00 MANAGEMENT RIGHTS

The Company shalt retain the exclusive authority, rights and powers fo manage its business and
diract the working force. Such authority, rights, and powers include, but are not limited to, the right
to hire, assign, transfer, promote, reclassify, layoff, discipline for just cause (including suspension
and discharge); determine work schedules and the starling and quiitting time; the number of hours
and shifts lo be worked; the gualifications of employees; to establish and modify rules and
regulations not in conflict with the terms of this Agreement; lo close down, curtall, or move the
business, or any part thereof; to discontinue its business in whole or in part; to seil or dispose of all
or any part of the business; to infroduce new or changed methods; {o determine the means of
sarvice or production; and to otherwise generally manage the operations and direct the working
force. These rights are not intended to be ali inclusive, buf enumerate by way of illustration, the
type of rights which belong to the Company.

Except as expressly madified by a specific provision of this Agreement, or except as such righis
are specifically relinquished herein, all rights, powers or authority which the Company had prior to
the signing of this Agreement are retained by it. No relationship between the parties shall be
construed to constitute or create any implied limitation on the Company's authority, rights, or
powers.




03.01

03.02

03.00 UNION RECOGNITION

The Company recognizes The International Association of Machinists and Aerospace workers,
AFL-CIO, District 75, as the sole and exclusive bargaining agent with respect to rates of pay,
wages, hours of wark and all other conditions of employment for all employees covered by this
Agreement,

a. Included: All production and maintenance employees, which includes Crew Leader, Quality

Assurance Inspector, Aircraft Machanic, Avionics Technician, EHS Coordinator, ALSS
Techniclan, Egress Technician, Corrosion Control Specialist, Ground Support Equipment
Mechanic, Plane Captain, Data Representative, Aircraft Issue Clerk, Aircraft Logs and Records
Clerk, Senior Aircraft Logs and Records/NALCOMIS OOMA DBA, Technical Library and
Training Coordinater, Maintenance Record Clerk, Warehouseman, Logistics Driver, Aircraft
Washer, Quality Assurance Material Inspector, Material Expeditor, Quality Assurance Inspector
— Egress, Tool and Parts Controller/Haz Mat Coordinator, employed by the employsr on the
T6 program at NAS Pensacola, Pensacola, Florida,

Excluded: Office clerical employees, Foreman, Managerial Employees, Professional
Employees, and Supervisors as defined In the Act. :

The Company acknowledges the Union's rights specifically designated by the terms of this
Agreement. As the employee’s representative, the Union recognizes its duty to cooperate in any
reasonable manner with the Company, to support its efforis to assure a fair days work by each
employee, to cooperate th combating all practices which decrease efficlency and to maintain

standards of quality and service.




04.01

04.02

04.03

04.04

04.05

04.00 UNION SECURITY

Membership in the Union is not compulsory. Emplayees in the bargaining unit must as a condition
of continued employment be either a member of the Union and pay Union dues or pay an Agency
fee to the Union, but not hoth. If such condifion of employment is not met, the employee’s
employment shall be terminated and such discharge shall be deemed to be for just cause as in
compliance with standards permitted by the N.1.R.B. and court decisions relating to Agency shop
requirements. Employees have the right to join, not join, maintain, or drop their membership in the
Union as they see fit. Neither party shall exert any pressure on or discriminate against an em ployee
In regards to such matters.

Each employee in the bargaining unit shall, beginning on the 31st day following the execution of
this Agreement or the 31st day following his/her employment, rehire, reinstatement, reemployment,
recall, transfer, or regression into the bargaining unit, as a condition of continued employment in
the bargaining unit, execute and deliver to the Company (with a copy to the Union) a Union Dues
or Agency Fees Deduction Authorization as provided for in this Article that shall authorize the
Company to deduct from the employee’s pay an amount of money equal to the Union’s regular and
usual initiation fee or reinstatement fee and its regular, uniform and usual monthly Union
dues/Agency fees to be remitled to the General Secretary Treasurer of the International Association
of Machinists and Aerospace Workers as set forth in this Article, or pay directly to the Union an
amount of money equal to the Union's regular and usual initiation fee or reinstatement fee and an
amount equal to its regular, uniform and usual monthly dues as certified by the Secretary-Treasurer
of Local Lodge 2777 of the International Association of Machinists and Aerospace Workers. ltis
understood that Union dues or Agency fees are due and payable on the first pay day of each month.
Employees electing to use the Union Dues or Agency Fees Deduction Authorization shall be
deemed to have met their obligation under this Article when the Company properly deducts Union
dues or Agency fees from their paycheck on the first pay period of each month, Employees slecting
to pay their Union dues or Agency fees directly to the Union shall make Union Dues or Agency
Fees payments to the Union by the end of the calendar day on which the employee is paid.

Any employee within the bargaining unit who is required to contribute to the Union as provided for
in Section 04.02 of this Article and who is subsequently transferred or promoted out of the
bargaining unit or laid off shall not be subject to any of the provisions of this Article during the period
of time such employee remains outside the bargaining unit or on layoff.

No employee within the bargaining unit shall be required to pay fees or dues covering any period
during which the employee was not in the bargaining unit or was not on the Company's active

payroll including layoff.

An employee within the bargaining unit shall be considered in good standing for the purpose of this
Article when such employee tenders the amount of money equal to the Union's regular and usual
initiation fee (due and payable only once per employse without regard te any interruption in service)
or reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees to an
authorized agent of the Union or pay through authorized payroll deductions the Union’s reguiar and
usual initiation fee (due and payable only once per employee without regard to any Interruption in
service) or reinstatement fee and its regular uniform and usual monthly Union dues or Agency fees
as are authorized by the employee to be withheld in accordance with this Article. Once the Union
becomes aware of the employee’s delinquency and the Union notifies the employee of the
delinquency the employee will have fifteen (15) calendar days to resolve the delinquency. If the
delinquency is not resolved the Union shall notify the Company and the employee and the
Company shall discharge the employee on the fifteenth (15th) calendar day after said notification,
if the delinquency is not resolved.




04.06

04.07

04.08

04.09

04.10

Employees may handle the matter of payment of Union initiation fees or reinstatement fees and
Union dues or Agency feas directly with the Union. In cases where deductions are made from
those who have already paid Union initiation fees or reinstaternent fees and Union dues or Agency
faes, the Union will make refunds directly to such employees.

Deductions shall be made for the accrued regular monthly Union dues or Agency fees of each
employee in the bargaining unit for whom the Union Dues or Agency Fees Deduction Authorization

- has been received, beginning with the pay for the first full pay period in the month foliowing receipt

of such authorization, provided that sufficient earnings remain to cover Union dues or Agency fees
after all deductions required by law are made, and such Union dues or Agency fees deductions
shall continue in like manner monthly thereafter, except as qualified in this Article.

a. Deductions shall be remitted to the General Secretary Treasurer of the International
Association of Machinists and Aerospace Workers within 10 days following the first payday of
each month, The Company will electronically furnish the General Secretary Treasurer of the
International Asscciation of Machinists and Aerospace Warkers, and the Secrelary Treasurers
of Local Lodge 2777 and District Lodge 75, at the same time, a list compiled in alphabetical
order of those employees for whom deductions have been made and the amount of each

deduction.

b. When ceasing to deduct Union dues or Agency fees for any reason, the Company will submit
the name(s) of such employee(s) in alphabetical order, and the reason for no deduction to the
Secretary-Treasurer of Local Lodge #2777 and District Lodge 75 at the same {ime the monthly

dues deduction list is remitted.

¢. When ceasing to deduct Union dues or Agency fees for any reason, the Chief Steward will be
notified of the stoppage within one (1) business day of the stoppage.

At the time this Agreement becomes effective, the parties agree to begin to use the following Union
Bues or Agency Fees Deduction Authorization form for all new dues deductions, or a similar Union
supplied form. In addition, each individual authorization card signed and dated prior to the date of
the contract ratification shall, upon ratification, have its effective date changed to reflect the
ratification date and the initial irrevocable period shall run one (1) year from the date of the
ratification of the Coliective Bargaining Agreemeni. Therealter, dues authorization shall conform
to the terms of the Dues Authorization Form. The form will be provided by the Union.

The Union shall indemnify and hold the Company harmless against any and all claims, demands,
suits or other forms of liability that shall arise out of or by reason of action taken or not taken by the
Company for the purpose of complying with any of the provisions of this Article provided the
Company has met ifs obligations undar the terms of this Article.

The Company will provide office space to the Chief Steward for the purpose of carrying out his/her
responsibilities under the grievance procedure and storing related records and equipment provided

there is space available,




056.01

05.02

06.03

06.04

05.05

05,00 SHOP STEWARDS VISITATION

The Company agrees to receghize the Stewards and Chief Steward duly authorized by the Union
to represent those employees covered by the terms of this Agreement. The number of Stewards
and Chief Steward shall be in that number required by the Union to assure each employee in the
Unit ready access to a Steward in his/her assigned work location. It is agreed this objective can be
achieved with not more than four {4) Shop Stewards plus one Chief Steward at NAS Pensacola
uniess modified by mutual agreement of the Company and the Union.

The Union will notify the Company In writing stating the names of the Stewards, Chief Steward and
the areas they represent. Any subsequent changes of Stewards will not be recognized by the
Company until official notice is received from the Union. The Company will provide this information
to each supervisor having authority over employees covered by this Agreement. The Union may
post this information on the Union bulletin boards.

Subject to other provislons of this Agreement, reasonable and necessary time off from work during
straight time work hours shall be authorized without loss of pay or benefits to permit Stewards and
the Chief Steward to carry out their responsibilities under the grievance procedure fo employees in
their area of representation, providing the carrying out of these responsibilities will not unreasonably
interfere with the assigned work duties of the Steward or the employee involved. The Union will
ensure that the Chief Steward and Shop Stewards engage only in those activities which are
authorized by this Agreement. Instances of alleged abuse or misuse of time by the Steward, or
Chief Steward, shall he brought to the attention of the Unlon, who shall take the action necessary

to correct the problem.

Recognizing the muiual beneflt of resalving problems at the lowest tevel, an employee who has an
alleged grievance may discuss the matter with the employee's Steward. The necessary time away
from the Steward's official work assignment shall be arranged in a manner to minimize interruption
of work flow. When the Steward finds it necessary to discuss a problem or labor management
disagreement with a unit employee andfor management official, the Steward shall request
permission to leave his/her work assignment from his/her supervisor. Should the need arise for a
Steward to enter anocther supervisor's work area, the Steward's supervisor will contact the
supervisor of that area to establish a time for the Steward to enter the area. In each Instance, the
supervisor's permission will be granted unless he determines compelling work commitments dictate
otherwise. [f permission is initially denied, the supervisor shall establish an alternate time which
shall be no later than the end of the employee's next work day, at which time the Steward can
contact the employee. Stewards shall not handle any grievance arising outside of hisfher assigned
area of representation, except however, a Sleward may represent the area of another Steward who

is absent from work.

The scope of the Steward's activities on Company time shall be limited to the following:

a. Toconsult with an employee regarding an alleged grievance or the presentation of a grievance
for which the emplayee deslres the Steward {o be present.

b. To investigate an alleged grievance or a grievance of record before presentation fo the
appropriate supervisor,

¢. To present an alleged grievance or a grievance to an employee's immediate supervisor in an
attempt o settle the matier for the employee or group of employees who may he similarly
affected.

10




06,06

05.07

05.08

05.09

0510

5.11

d. To meet with an appropriate supervisor or other designated represantative of the Company
when necessary to adjust grievances in accordance with the grievance procedure of this

Agreement. :

e. During an investigation in which it is determined by supervision that an employee may be
subject to discipline, said employee shall be advised of his right fo Union representation. If
requested, his Shop Steward shall be provided.

f. To consult with the Chief Steward regarding a grievance or an alleged grievance,

g. The Steward will have the opportunity to meet with newly hired employees during the first two
{2) weeks of employment with the Company. Such a meeting will be in a location designated
by the Site Manager and shall not exceed more than fifteen (15} minutes in length.

Subject to existing security regulations, the Business Representative or other authorized Business
Representatives of the Union shall have access to the Company's work areas during working hours
for the purpose of investigating grievances that have arisen, attending meetings in accordance with
the grievance procedure, and ascertaining whether or not this Agreement is being ocbserved.
Before doing so, hefshe shall report to the Business Administration Manager or other authorized
Company Representative, who shall permit said Representative to enter the Company's premises,
provided that such right shall be exercised reasonably and wili not interfere with the normal conduct
of the Company's operations. Authorized Business Representatives of the Union may be escorted
by a Company Representative at all times they are on Company premises. '

The Union may schedule a site visit of the District's Business Representative(s), to meet with the
elected shop stewards andfor Chief Steward, for a period not to exceed one hour while on Company
time, This meeting will be at the concurrence of the Site Manager, but allowed at least once every
three {3) months. Such meetings will not incur an overtime expense o the Company, for the sole

purpose of this meeting.

It is agreed that the Company shall not be required to pay an employee for any time that hefshe is
taken away from hisfher work to serve the Union in any official capacity or to serve on any Unlon
committee, except as provided in the Agreement.

The Steward shall be empowered fo adjust empioyee grievances cccurring under hisfher
jurisdiction as provided for in the grievance procedure, so long as such adjustments are not in
conflict with the provisions of this Agreement.

Stewards and the Chief Steward shall be seniority employess of the Company selected from among
those-employees he/she represents.

A “walk-through” of an IAM&AW Representative to meet the employees presently at work
will be permitted. This site visit will hot occur more than once every six months unless
authorized by the Site Manager. Such visits shall nof impede work production and will be
conducted only in parking lots. During the period of officer elections, the Company will allow
a “walk-through” of candidates for such position, with the currently elected Chief Steward
or his Unton designated aiternate. These visits will be conducted only within parking lots,

1"




06.01

06.00 NO STRIKE -~ NO LOCKOUT

It is expressly understood and agreed that the business of the Company is directly related to the
important and vital work of the United States Government and that efficient and uninterrupted
services must be furnished to those agencies who have need of and make use of the capabilities
of the Company. Therefore, the parties agree that during the term of this Agreement:

a.

The procedure provided for herein, for the setflement of griavances arising under this
Agreemeni, may serve as a means for the settliement of disputes that may arise between the
Parties, However, nothing in this section, or any section of this Agreement, limiis the
Company's or the Union's right to seek and receive legal and equitabie relief in the event of the
breach of the no strike - no lockout provision, including but not fimited to, injunctive relief
prohibiting any Jockout, strike, sympathy sirike, sit down, work stoppage, stay in, stow down,
refusal to work, picketing, or any other action which would interfere with any of the operations
of the Company.

The Union (its officers, andfor agents andfor members} shall not authorize, encourage,
sanction, or take part in any strike, sympathy sirike, sit down, work stoppage, stay in, siow
down, refusal to work, picketing or any other action which deliberately interferes with any of the
operatlons of the Company.

Any employee or employees, individually or collectively, who shall cause, encourage, or take
partin any violation of this article, or any activities prohibited by this article, may be immediately
discharged, or subject fo other disciplinary actions as the Company may unilaterally consider
appropriate. Any such disciplinary action shalt be subject to the grievance procedure and
arbitration procedure as defined hereln. If it is determined under the established
grievance/arbitration procedure that such an employee(s) did participate in such an action, in
violation of this provision, the disciplinary action taken shall not be altered. If the decision under
the grievance and arbitration procedure is that such an employee or employees did not
participate in such acts, the redress shall be as determined by the grlevance/arbitration
procedure and limited fo "making whole’ the individual employee involved, if warraniad,

in the event of a viclation of this article, the Union, (its offlcers, agents and members)
individually and collectively agree that it will use its best efforts and end such prohibited

conduct, taking actions including:

1. Requesting through personal contact or meeting with employees that they comply with the
Agreement and not take part in any such prohibited conduct.

2. Immediately notify all employees in writing that such prohibited conduct Is in viotation of
the Agreement,

3. Requesting those employees violating this Agreement te return to wark and/or otherwise
fully comply with the terms of this Agreement,

4. Make every other reasonable effort fo have employees cease such acts as prehibited.

The Company agrees that it will not engage in any lockout of employees during the term of the
Agreement, providing the Union is in full compliance with the provisions of this article.

12




07.01

07.02

07.03

07.04

07.05

<

07.00 GOVERNMENT SECURITY/RESPONSIBILITY

The Company, all representatives of the Union having access to the premises, and all employees
are required to comply with applicable Government security regulations when performing work for
the Government. The Company and the Union agree that security information will be revealed only
lo persons properly cleared and required by the Government to have the information.

The Union and the Company recognize that employees covered hereby are performing services
for the U.S. Government in U.S, Government facilities and by use of U.S. Government equipment.
The Company is not authorized to maintain, modify, or repair such government facilities except as
cenfractually directed.

The employee will be responsible for the reasonabie care of customer andfor Company furnished
equipment and will notify the Company of any accidents, sabotage, or willful damage to Company,
customer or employee property or material. Empioyees who report accidents, or who damage
Company, customer or employee property or material shall not be subject to disciplinary action,
unless the accident or the damage is a result of a violation of maintenance, safety, or Company
policies or procedures. All acts of sabotage and willful damage of such identified property will be
subject to disciplinary action.

Where an employee’s base access or Common Access Card is revoked and the employee is
subsequently terminated, and it is fater restored by the Federal Government within eighteen (18)
months of revocation; the following will apply. The Company will reinstate the employee’s
employment (with an adjusted seniority date) into hisfher previously held position at the time of
termination, if a vacancy exists, or any lower available classification for which hefshe is qualified
and there is a vacancy, which has been posted extemally for hiring purposes. The Company shall
not be obligated to reinstate any employee whose base access was revoked as a result of
circumstances otherwise justifying a just cause termination pursuant to the terms of this Agreement.
The Company will not be required to maintain a recall list of any such employee.

Any applications or updates for base access or security, required as a condition of
employment, will be accomplished on paid time, not to exceed three {3} hours.

13




08.01

08.02

08.03

08.04

8.00 SENIORITY

New employees and those rehired after a break in continuous service as defined in Section 08.03
shall be in a probationary status until they have completed seventy five (75) calendar days from
the most recent date of hire. Should conditions warrant, the seventy-five {75} day probationary
period may be extanded upon written mutual agreement of both the Company and the Unian, The
Company may transfer, layoff, or discharge such probationary employees at will, and such action
shall not be review able through the grievance procedure,

a. Seniority of employees shall be established as foliows:

1. Employees seniority date shall be set as their effective date of hire into the NAS Pensacola
T-6 program. )

2. Employees hired in the T34/44/T-6 contract by the Company or predecessor contraclors |
at NAS Pensacola shall ratain their original hire date if reflecting uninterrupted time of
service prior to hiring info the NAS Pensacola T34/44/T6 program. This date will be referred
to as an anniversary date, specifically for 08.04 and Article 16.01 utilization.

The seniorily of an employes shall be forfeited and cancelled and the employees® employment with
the Company shall be terminated under the following conditions:

a. Discharge for just cause,
b. Resignation from a bargaining unit position.

¢. Failure by the employee to notify the Company of the employee's intention to return to or not
to return to work in response to a recall notification within forty eight (48) hours after the receipt
of such recall notice, and of the employee's return to work within fourteen (14) calendar days
following the receipt of such notice if recall is accepted by the employee.

d. Rejection of recall to the highest classificafion from which the individual has been displaced or
faid off, if not currently employed on contract.

e. Failure to be recalled from layoff within eighteen (18) months following such layoff,
f.  Failure to report for work on the expiration of an approved leave of absence.

9. Accepting other employment while on approved leave of absence without the prior permission
of the Company.

h. Absence from work for a period of three (3) consecutive workdays without reporting to the
Company a reason for such absence.

When two {2) or more employees have the same seniority date as herein provided, first it will be
determined If any of the involved parties have an anniversary date from other company contracls
reflecting uninterrupted time of service prior fo being hired into the NAS Pensacola T6 program. If
so, this date will be utilized to determine the senior party. Otherwise, the employee having the
lowest last four (4) numbers of his/her social security number shall be considered having the least

seniority for tie breaking purposes.
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08.05

08.06

08.07

Employees cavered hereby who were or are transferred or prometed to positions within the
Company, but not within job classifications covered hereby, shall retain, and accrue seniority
hereunder, but shall not be construed as working under the terms of this Agreement while
occupying such positions. It is understood and agreed that employees so transferred or promoted
shali retain and accrue seniority for a period of thirty-one (31) days from the date transferred or
promoted out of the bargaining unit. During this thirty-one (31) day period, employees may be
returned to their previously held pasition by the Company or by their decision to return. Employees
that are laid off after the thirfy-one (31) day period may return to the Bargaining Unit and exercise
their seniority as retained and accrued by this article by bumping the least senior employee(s) in
equivalent or lower rated classifications, provided they are qualified to perform the duties of the
classification and the employee has not been outside the bargaining unit more than sixty (60)
consecutive calendar days. A new seniority date shaill be so established for said employees(s).

a. Employees who have exceeded the thirty-one (31) day period out of the Bargaining Unit, who
voluntarily elect to return, may be returned fo the Bargaining Unit provided that all of the
provisions of Articles 22.03, 21.04, and 21.05 have been exhausted to fill the position that the
employee has elected fo refurn to. A new seniorily date shall be so established for said

employee(s). '

b. The Company will notify the Chief Steward when a Bargaining Unit employee transfers to a
non-Bargaining Unit job.

c. Employees who have exceeded the sixty (60} day period out of the Bargaining Unif, through a
transfer or promotion, will have their seniority forfeited and cancelled and have no rights of

raturn into a bargaining unit position unless hired as a new employee.

The Company agrees to provide the Union with an updated seniority list every thirty (30) days and
notify the Linion of any changes between such provision. This list shafl contain employees’ names,
classifications, employees’ number and seniority dates as provided under 08.02. The Union has
ten (10} workdays after receipt of this seniorily list to notify the Company in writing of any errors.
Otherwise, the fist shall be considered correct, and may be questioned only at the publishing of the

next seniority fist.

An employee who is not hired at the commencement of this Agreement due to insufficient seniority shall
retain seniorily as defined in the predecessor ‘s Agreement for up to thirty-six (36) months and shall be hired
info job openings before hiring off the street provided such an employee has the qualifications to perform
such an opening. Such employees will placed on the seniority list as if hired initiatly by the Company at the
start of the contract.
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09.01

02.00 NON-BARGAINING UNIT PERSONNEL

It is understood and agreed that non bargaining unit personnel will normally not perform the work
of employees covered by this Agreement, except under the following conditions;

a.

b.

For the purpoese of instructing and training employees.

Under emeargency conditions. The term "smergency" as used in this provision is defined to
mean any unforeseen combination of circumstances which would reguire immediate action.

Up to twe (2) consecuiive hours on any shift when an employee fails to report fo work, and
other qualified employees are not available in the classification on the shilt in the overtime
group.

Up to one (1) hour on any shift when supervising three (3} or less amployess (Iimited {0 the
work thal is performed by the employees being supetvised),

When the work being performed is incidental to the job duties of a position not covered by this
Agreement.

When required to maintain their personal gualifications or required for certification; limited to
minimum requirements for such qualification/re-qualification or certification/re-certification,
unless mutually agreed by the Company-and Chief Steward.
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10.01

10.02

10.03

10.04

10.05

10.00 HOURS OF WORK

No provision of this Agreement shall be construed as a guarantee of any specified numbers of -
hours of wark either per day or per week.

Eight (8) consecutive hours, exclusive of a meal period of thirty (30} minutes shall constitute a
normal work shift. The company at its option may assign employees to odd work shifts with a
compressed workweek consisting of ten (10) consecutive hours, exclusive of a meal period of thirty
(30) minutes. Odd work shifts shall consist of 7 consecutive days beginning with the start of third
{39) shift on Sunday night.

The workweek for payroil purposes shall consist of seven consecutive calendar days, beginning
with the start of the third shift on Friday night. The normal workweek schedule shall consist of any
five {6) workdays with two (2) consecutive days off. The first (1%) and second (2™) scheduled days
off in an employee’s workweek are counted as the sixth (6") and seventh (7%) days of the week.

a. Odd workweeks with an alternative work schedule are defined as a workweek schedule that
does not take place Monday through Friday.

b. The normal compressed workweek schedule for employees assigned to odd work shifts
shall consist of any four (4) workdays with 3 consecutive days off.

¢. Odd workweeks (hoth compressed workweek schedule and alternate workweek schedule)
shall be established or eliminated at the Company’s sole discretion and shall be offered to the
senior employee(s} within the classification(s) in the overtime group(s) affected. In the event
none of the employses want such assignment, the least senior employee(s) within the
classification(s) in the affected overtime group(s} shali be assigned.

Woaork shifts shall be established as follows:

a. The first shift will begin between 4:00 a.m, and 10:58 a.m. The second shift will begin between
11:00 a.m. and 7:59 p.m. The third shift will begin between 8:00 p.m. and 3:50 a.m.

b. An employee's starting time shall be the same each day of the week, unless the employee
voluntarily agrees to a change, or the Company provides seven (7) calendar days advance

notice.

¢. Nothing in this article Is intended fo prohibit, limit, or restrict the Company's right to change the
starting time of any shifl within the time limils set forth above, or to assign employees to
special/odd workweeks within the limits set forth in Article 10.03 b. The Company will provide
seven (7) calendar days notice of such a change or assignment, which may be waived by
mulual agreement between the Company, the affected employees, and the Union.

The Company shall permit the employee to take a fifteen (15) minute rest period at a time scheduled
by the supervisor that does not interrupt or delay the work performed during each half of the work
shift which may be taken without loss of pay. Employees scheduled to work four (4) or more hours
of overtime shall be entitled to a fifteen (15) minute rest period prier to the start of the overtime
period and any scheduled rest periods on the shift the overtime is worked.
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11.01

11.02

11.00  SHIFT ASSIGNMENT

The Company and the Union agree 1o the principle that shift preference consideration for available
jobs in an avertime group should be given to the senior qualified employee in each classification in
the overtime group.

a.

It is recognized, however, that it is Impossible to operate a facility efficiently with senior
employees in & particular classification in any one work center, shift, andfor focation, and that
sehiority cannot be the sole determining factor in shift assignments.

Senior qualified employees who have made written applcation for transfer to another shift,
including all start times within a given shift, shall have preference to available openings.
However, in the absence of written applications for transfer, the Company shall transfer from
one shift to another shift the least senior qualified employees in any given classification to the

available openings.

In making shift changes other than those provided herein, the Company will consider requests
for a change in shift, including all start times within a given shift, from employees qualified to
perform a job on another shift on a basis of shift bumping within an overtime group, and the
changes permitted will be effective at the start of the third shift on the first Friday in the months
of February, June and October. The Company shall provide, and employees will forward 1o the
Company a Shift Preference Form two (2) weeks prior to the above effective dates, unless the
employee remains to elect the same preference in which case the existing preference forms
will continue in force for all future shift changes until changed by the employee, Failure to
present such form may result in the employee being placed on an undesirable shift if displaced
under this article.

In the event of an existing employee changes his/her classification through the procedures
outlined in Article 21.00 info another classification, the provisions of (c.) of this Article will not
apply. The employee, at the Company’s discretion, may be required to remain on the shift that
the employee initlally was assigned to when making the change until the next shift bumping
period foltowing the first sixty (60} calendar days the employes Is In the new classification .

In the event of a new hire, the employee will be placed on First Shift (1¢!) for a period of up to
seventy-five (75) calendar days. At the discretion of the Company, this time period may be
reduced if the Company feels the new employee is qualified, at which point seniority and
bumping rutes would be utitized.

The Chief Steward will be assigned to first shift in his classification for the period of time that he/she
is elected to serve
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12.01

12.02

12.03

12.04

12.00 OVERTIME

Itis understood and agreed that the Company reserves the right to require employees covered by
this Agreement to perform overtime work. When such overtime is required, employees involved
will be given as much advance notice as is practical, but at least thirty (30) minute notice prior to
the commencement of the overtime.

For the purpose of computing overtime, the work week is as defined in Article 10.03.

a.

!
Overtime shall be paid at one and one-half (1-1/2) times the straight time hourly rate for hours
worked in excess of forly (40} hours in a work week.

If less than forty (40) hours are made available during the employee’s regularly schedule five
(5} day work week, then hours worked on the alpha (A) and/or bravo (B) day will be at one and
one-half (1 ¥2) times the straight tima hourly rate.

Overtime shall be paid at two (2) times the straight time hourly rate for authorized work
performed on the bravo (B) day of the employee's assigned work week, to the extent such
hours exceed forty-eight {48) regular hours in a work week.

Overtime shall be pald at two (2) times the straight time hourly rate for all hours worked on a
holiday in addition to the sfraight time pay on such holiday.

If less than forty {40) hours are made available during the employees regularly scheduled
four {4) day work week, then hours worked on the fifth (5), sixth (6*), and or seventh (7"}
day wiil be at 1% times the straight time hourly rate. Overtime shall be paid at two (2) times
the straight time hourly rate for authorized work performed on the 6% and/or 7% consecutive
day of the employees assigned work weok, to the extent such hours exceed fifty (50) regular

hours in a week.

The Company will not alter the employees work schedule to prevent from paying
overtime,

No overtime shall be worked except by direction of the proper supervisory personnel of the
Company.

The Company agrees to assign overtime among qualified employees by shift, and classification, to
the extent practical within the confines of contractual requirements to include the off-site recovery
of downed aircraft. To this end, the following procedure will be followed:

a.

Any specific job in process on a normal workday by an empiayee, or group of employees, which
at the sole discretion of the Company requires overlime fo be worked, such work shall be
performed during the overtime assignment by those employees who have been performing the
work in process at the end of the normal shift. It is understood the overtime assignment to
such a specific job will be because it is the employee's normal assignment, and employees
shafl not be removed from such work and replaced by other employees with the intent of
providing that employee with the overtime opportunity.

When the Company determines that overtime work is required other than referenced in (a)
above, qualified employees presently at work on the shifl in the classificafion(s) needed to
perform the work who have the most seniority will be offered the work first. Should the
employee decline, the nexi qualified employee in that classification and shift, presently at work
with the next lowest seniority will be offered the work, and this sequence will be followed unti!
the required number is obtained. Should the required number not be obtained in a voluntary
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12.05

12.06

12.07

12.08

manner because all employees presently at work dedline to work the overtime assignment,
assign the work to the qualified employee on the shift in the classification with the least
seniority, and this employee shall perform the work assignment. Failure to work this overtime
assignment will result in disciplinary action up to and including discharge.

¢. Inthose cases where it is predetermined that overtime will be required, all qualified employees
in the classification on the effected shift shall be offered the work by seniority, and if the
required number cannot be obtained voluntarily, the Company shail offer the overtime to
employees on other shifts. If the number of empioyees is still insufficient, those
employees with the least senicrity on the effected shift wilt be required to perform the
overtime. If the overtime is to be worked prior to the start of the employee's normal work shift,
the employees who are not scheduled off for that work day shall be offered the overtime.
Employees who are absent from work when overtime is offered may not be considered if they
do not return to work prior fo the time the overtime is performed.

d. In any case where work will be required on a Holiday, all qualified employees in the
classification, regardiess of shift, shall be offered the worle by seniority, and i the required
number cannct be obtained voluntarily, those employees with the least seniority, within the
classification, on the shift affected will be required to perform the overtime.

An employee who is called in to work afler the employee's regular shift, and after leaving the facility,
or who is callad In or scheduled and reports to work on the alpha {A) or bravo (B) day of an
employes's work week, will be paid the applicable rate for hours actually worked, or four hours at
the straight time hourly rate, whichever is greater.

The provisions of this Arlicle are intended only {o provide the basis for caloutation and payment of
overlime and shail not be construed as a guarantee of any specific overtime hours per day or per

weaek,

An employee who has not completed his/her probationary pericd will not be assigned any overtime,
unless all qualified seniority employees in that classification, and shifi have had an opportunity to
work the overtime, and it is determined by management the probationary employee is gualified to
carry out the responsibilities to be assigned to the overtime,

When a situation arises where the customer notifies the Company that overfime work is to be
performed on a Saturday or Sunday and the notification is given on said day, the work will be
assigned as follows:

a. If two {2) or more hours notice is given to the Company then the work shall be offered to
qualified employees in the affected classification(s) on the affected shift, as defined in Section
10.04(a), by seniority, and if the required number cannot be obtalned voluntarily, those
employees with the least seniority will be required to perform the overfime.

h. If less than two (2) hours notice is given to the Company then the work shall be offered to ali
qualified employees in the affected classification{s), regardless of shift, by seniority, and if the
required number cannot be obtained voluniarily, those employees with the least seniority,
within the classification(s) will be required to perform the overtime.
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13.01

13.02

13.03

13.00 WAGE RULES

The Company shall pay the scale of wages included in “Exhibit A" made a part hereof,

For the purpose of this Agreement, an employee's straight time hourly rate is defined as the
employee's base rate as listed in Exhibit A, plus crew leader differential, andfor shift premium,
and/or flight personnel pay, and/or collateral duty inspector pay or any other such premiums agreed
to as a part of this Agreement.

Employees promoted or temporarily assigned to a job classification with a higher rate shall receive
the rate of the higher job classification or continue at their present rate, whichever is greater.
Temporary assignmenis fo a job classification with a higher rate will be offered to the senior
gualified employee on the shift in the work center affected. if temporarily assigned, they shall, upon
return to their prior classification, assume the rate held prior {o the temporary assignment.

a. Temporary asslgnments to a job classification with a lower rate will be offered to the senior
gualified employee on the shift in the work center affected. Employees temporarily assigned
to a job classification with a lower rate shall continue te receive their present rate. This section
is not applicable when an employee is assigned to a lower job classification under the

provisions of 22.01 (b).
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14.01

14.02

14.03

14.04

14,00 PREMIUM PAYMENTS

a. Ashift differential premium of fifty-five cents ($0.55) per hour will be paid to employees working
on the second shift as defined in the Agreement, in addition to the basic wage rate for their

classification.

b. Ashift differential premium of fifty-five cents {$0.55) per hour will be paid to employees working
on the third shift as defined in the Agreement.

Employees designated as Crew Leader shall receive a premium payment of sixty-five cents ($0.65)
per hour effective October 1, 2015; seventy-cents ($0.70) effective October 1, 2016; seventy-
five cents ($0.75) effective October 1, 2017.

Employees who break personal tools on the job that are required lo peirform the duties of thelr
classification, shall be reimbursed for the replacement of the broken teol (of similar kind and

quality).

Reimbursement shall be subject to:

a. The tool being on the employse's inventory list.

b.  Any manufacturing warranty applicable to the specific broken tool.

c. A receipt of proof of purchase presented to the Company for the specific broken tool
replacement. '

Employees who have their own personal toolboxes damaged at work will notify their manager of
the damage. The manager will attempt to see if such damage can be repaired in Company
workspaces. If a iool box cannot be repaired on site, the employee will submit written proof of cost
of repairs or receipt showing cost of replacement of similar type and quality. The employee will be
reimbursed for the documented replacement or repairs cost up to a maximum of $1,500.00. Such
replacementireimbursement for a toolbox wilt be one time during the life of this agreement.

a. When personal ool boxes and tools are utiilzed for off-site assignments, and are damaged,
stolen or destroyed, the Company will pay for full identical replacement or repair value as

necessary.

22




15.01

15.02

15.03

15.04

16.05

15.06

15.00 HOLIDAYS

The foilowing ten (10) days are designated as holidays:

New Years Day
Presidents’ Day
Martin Luther King Jr.’s Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day

a. In addition to the holidays listed above, ¥ directed by the United States Government, the
Company will ohserve any holidays declared as a legal holiday and observed by the 1.5, Navy
at NAS Pensacola. If there is such a holiday, employees shall be paid for the holiday provided
that the Company is reimbursed for the hofiday by the Governmaent,

b. Ifthe Company is prevented from working as a result of government adict, or the base is closed
due to an act of god, the Company will reimburse employees for the time missed, provided the
Company is so reimbursed by the customer.

A full time employee who is on the active payroll on the holiday and has worked on the employee's
last full scheduled shift preceding the holiday, and the employee's first full scheduled shift following
the holiday, unless excused by the management, {(excused does not include unpaid leave of
absence, workers' compensation, or shortlong term disabiiity) shall be eligible for pay for such

holiday,
Paid holidays shall be considered as time worked for the purpose of compuling overtime payments.

For purposes of determining eligibility for holiday pay, paid time off, excluding paid time off under
the Company's group insurance plan, shall be considered as time worked.

Itis understood and agreed that the Company reserves the right to require employees to work on
a holiday; however, every effort will be made to schedule as many employaes off as possible.

Should any of the holidays as defined and authorized in Section 15.01 fall on an employee's
scheduled day off, or during an employee's vacation petiod, or a pericd in which an employee is
on Personal vacation Time, except under the Company’s Group insurance Plan, the employee(s)
will be paid at their straight time hourly rate or will be authorized an alternate day off with pay, if
requested by the employee prior fo the holiday. The alternate day off is to be taken at a time
convenient to the Company within two (2} weeks before or after the holiday. Every effort will be
made to schedule the employee on the day which hefshe requests. An employee shall not receive
vacation pay or personal vagation in addition to holiday pay for the same day.
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16.07

15.08

15.09

Should any holiday stated above occur on a Saturday or a Sunday, the holiday will be observed
under the same schedule observed by miiitary/government personnel located at NAS Pensacola.

Part-ime employees are eligible for holiday pay on a prorated basis and payment shall be
determined as a percentage of eight {8) hours as determined by the average number of straight
time hours so worked in the preceding eight (8) weeks.

For employee(s) on a compressed work schedule in which work weeks contain a holiday, the
work week will be changed to a five (5) consecutive elght (8) hour day work week and the
employees will observe the holiday In accordance with this Article. If the holiday should fali on
an employee's scheduled day off, the holiday will be observed on the last workday of that work

week.
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16.01

16.02

16.03

16.00 VACATION / PERSONAL VACATION

Each employee covered hereby shall accrue vacation credits as follows:

For vacation purposes, the individual employee’s anniversary date on the T34/T44/T6 contract
is based on continuously performing similar work ai NAS Pensacola and each anniversary date
thereafter shali be the reference point for accrual of vacation.

Employees with less than six (6) years of continuous service, as defined in 16.01 (a.) above,
shall accrue two and thirty-one hundredths (2.31) hours of vacation per credited week. One
hundred-twenty (120) hours of vacation may be accrued during the fifly two {52) credited work

weeks per year.

Employees with six (6), but less than ten (10) years of continuous service, as defined in 16.01
(a.) above, shall accrue three and eight-one hundredths (3.08) hours of vacation per each
credited work week. One hundred sixty (160) hours of vacation may be accrued during the
fifty-two (52) credited work weeks per year.

Employees with ten (10) years of continuous service, as defined in 16.01 (a.) above, shall
accrue three and eight-five hundredths {3.85) hours of vacation per each credited work week.
Twoe hundred (200) hours of vacation may be accrued during the fifty-two {52) credited work

weeks per vear.

The number of vacation hours accrued in 16.01 b,, c., and d. shall be the maximum number of
hours which may be carried over from one anniversary year to the next.

For the purpose of accruing vacation credits for employees, a credited work week shali be defined
as follows;

a,

A credited work week is defined as a week in which an empioyee is paid by the Company for
time worked, holiday pay, jury duty pay, military pay differential, personal vacation, vacation
pay, funeral leave pay or are on Workers’ Compensation that does not exceed six (6) months.

Absences that are compensated under Short Term Disability Insurance or Long Term Disability
insurance are not counted toward the forty hour (40) credited work week for vacation acecrual,

For the purposes of determining eligibility for accrued vacation credits, vesting shall be defined as

follows:

a. The employee must complete their probationary period before becoming eligible for vacation.
Vacation shall accrue on a credited work week basis and is available for use as aceorued.

b. The individual employee's anniversary date, as established under Article 16.01 (a.), and each
continuous service anniversary date thereafler shall be the reference date for rate of accruing
vacation.

¢. Employees shall retain vacation accrued until such vacation is taken.

d. Vacation accrued in excess of the maximum must be taken by the employse by the employee's

next anniversary date. If all excess vacation is not taken or scheduled by sixty (60) days prior
to the employee's next anniversary date, the Company will schedule the excess time off,
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16.04

16.05

16.06

e. Vacation taken by the employee is deducted from the employee's unused vacation untit such
vacation is exhausted.

Vacation pay shall be computed at the employee's straight-time hourly rate plus shift differential at
the time of vacation.

Employees who are ferminated from employment, are laid off or who voluntarily terminate
employment after submitting a two {2) week advanced written notice are eligible to receive pay in
tieu of vacation for all accrued unused vacation.

Vacation must be requested no less than five (5) days in advance and will be approved or
disapproved within five {8) days of receipt of such request, and insofar as practical, will be granted
as requested by eligible employees. When confiicts in requested vacation periods arise, the
employee having the greater seniority shall be given preference. However, an employee who has
requested and had scheduled vacation approved will not be displaced by a more senior employee
within sixty (60) calendar days of the scheduled start of the approved vacation.

a. Vacation may only be scheduled on the employee's regularly scheduled work days and only
for the amount of hours regularly scheduled on that day to a maximum of sight (8) hours'per
day, with the exception of odd work weeks as stated in 10.02. Vacation may be taken in
increments of one-half (1/2) hour,

b. Vacation period of eight {8} hours or less must be requested a minimum of one (1} hour in
advance and must be approved as outlined in 16.06 (d).

c. Foremployee(s) on a compressed work schedule, Vacation may only be scheduled on the
employee's regularty scheduled work days and only for the amount of hours regularly
scheduled on that day to a maximum of ten (10) hours per day. Vacation periods of ten {10
hours or less must be recuested a minimum of one (1) hour in advance and must be approved

as outlined in Article 16.06 {d).

d. Employees' requests for vacation leave must be approved by the Company before such leave
is taken. Employees failing to secure such approval, who subsequently fail to report to work
as scheduled, will be subject to appropriate disciplinary action for unexcused absence.

e, The maximum allowable length of vacation will be the amount of the employee's unused
vacation at the end of the credited work week immediately preceding the vacation period

requested.
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16.08

16.09

16.10

Up to five (5) days of Personal vacation may be taken in one-half (1/2) hour increments on a same
day call-in basis per calendar year, with the following conditions:

An employee who is prevented from reporting for work by reasen of sickness, injury shall
promptly notify the Company of his/her inabllity to report for work, giving the reason for the
absence and when the employee expects to return ta work in accordance with the procedure
as outlined by the Company. Whenever possible, such notice shali be at least thirty (30}
minutes prior to the start of the employee's shift, but no later than during the first hour of the
shift if the employee is prevented from providing nofice due to such sickness or injury. In a
situation where the employee is delayed while in route to work because of Hiness, sickness,
injury, or an accident, such notice shall be as soon as possible. Failure to provide such notice
as referenced above shall be considered as a no report, and such time absent for that day shall

not be paid as vacation.

When an employee desires to utilize vacation for reasons other than illness or injury, such time
off must be requested in advance for approval consideration by the Company.

In cases where records indicate probable abuse of vacation taken for illness or injury, the
Company may require the employee to obtain a written medical verification of such illness or
injury from a licensed physician prior to returning to work. Such medical verification will be
required when the Company has given the employee prior written notice, with a copy to the
Chief Steward, that the employee is considered to be an abuser of this article.

For the purposes of this article, probable abuse by individuals of vacation shall be indicated by
consistent absenteeism on a particular day or days of the week (i.e., consecutive Monday
absenteeism) or consistent absenteetsm following periods of overtime work.

In cases where records indicate probable abuse of vacation taken by groups of employees, the
Company may consider such abuse as cause for disciplinary action.

For the purpose of this article, probable abuse of vacation by groups shall be indicated by an
excessive number of employees being absent on a given day in a given work center or work
centers resulting in a significant impact on production or flight schedules.

Individuals who have an established pattern of “cail ins" on specific days or around holidays
will be considered in an unauthorized absence status regardless of the amount of vacation
credit. Employees must have heen notified by Management of a patiern absenteeism prior to
the application of subparagraphs (d) and (e). .

Employees who “Call In" for unscheduled vacation must do so before the beginning of their
normal shift. Each employee will be informed of the telephone call-in number for the employee's

depariment

Once approved, an individual's vacation period may not be changed or amended without hisfher
consent except in case of extreme emergency or as provided in 16.06 above.

When a holiday, as defined in this Agreement, falls within an employee’s vacation period, such
holiday hours shall not be charged as vacation hours.

it is understood and agreed that employees transferring to the contract after the date of ratification
of the Agreement shall retain their most recent hire date of hire with the Company for the purpose

of accrual of vacation credits.
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16.11

16.12

Paid days of vacation shall be considered as time worked for the purpose of computing pay for
overtime.

For the purposes of establishing service as provided under 16.01, employees fransferred from the
bargaining unit who refurn to the bargaining unit shall receive service credit for such time outside

the bargaining unit.
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17.01

17.00 BEREAVEMENT LEAVE

Any employee will be granted time off with pay plus shift differential to attend the funeral of family

members as follows:

a.

Four {4) workdays in the case of immediate family members defined as mother, father, or
legal guardian, sister, brother, spouse, daughter, son, grandchildren, stepmother, stepfather,

stepdaughier or stepson.

Two (2) wdrkdays in the case.of other family members limited to grandmother, grandfather,
mother-in-law, father-in-law, sister-in-law, brother-in-law, step sister, step brother, son-in-law
or daughter-in-law.

The Company shall grant up to five {6) additional workdays off without pay in the event of
death of members of the employee's immediate family. At the employee's request or the
employee may use vacation or personal vacation for which they are eligible.
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18.01

18.02

18.00 JURY DUTY / WITNESS PAY

When employees are required to serve on jury duty, or to report to a court in perscn in response to
a jury duty summons, or to report for jury examination, they shall ba granted pay for their regular
work shift, less any fee or other compensation paid to them by the court for such service for the
work day that they were required to report andfor serve. If a first shift employee is released from
jury duty at a time such that there are four or more hours remaining in their regular work shift hefshe
shall be expected to notify histher supervisor and report to work for the balance of the shift if so
directed. if the employse is released from jury duty at a time mare than six (8) hours before the
start of his/her regular work shift, hefshe is expected to repori to work and no supplement pay wifl
be made for that shift,

a.

Pay for such time lost shall be computed at the employee's straight time hourly rate plus shift
differential. In no event shall payment be made for jury duty performed on the employee's
regularly scheduled days off, holidays defined herein or for any hours in excess of eight (8) in
any regular workdays or hours in excess of forty (40} in any workweek.

To be eligible for payment of jury service pay, empleyees must notify their supervisor no later
than the completion of their next reguiar work shift following receipt by them of such notice or
summons. Further, they shall be ineligible to receive jury service pay until such time as they
present to the Company a statement from an official of the court attesting to the date or dates
and time of such jury service, and the fee or compensation paid to them therefore by the court,

exclusive of transporiation aliowances.

Any employee called for the above purpose(s} who is scheduled to work on the third (3rd) shift,
shall not be required to work the night before hefshe is to report and shall recsive payment as
outlined above. .

Paid days for jury service shall be considered as time worked for the purpose of computing pay
for overtime.

Employees responding to a subpoena as a Company witness are considered to be on paid time.
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18.01

19.02

19.03

16.04

19.00 ABSENCE FROM WORK

Empioyees shall not leave work prior to the completion of their scheduled hours without prior
permission from their supervisor.

Employees shall not be absent from work without prior permission from their supervisor except in
cases of iliness, injury, or reasons beyond the control of the employee. Giving a false reason for
an absence shall be cause for disciplinary action up to and inciuding discharge,

It is the duty of every employee who, for any reason, will be absent from work on a scheduled
workday, or who expects o report for work late, to notify the Company of the reasons therefore, in
accordance with the procedures outlined by the Company. Such notice shall be provided before
the start of the shift or within one half hour after the shift begins, If the employee is prevented from
providing notice prior to the shift for a reason beyond the control of the employee. In a situation
where the employee is delayed while en route to work because of iliness, sickness, injury, or an
accident, such notice shall be as soon as possible.

Should an employee not have proper cause for failing to report for work, or failing to report on time,
or for failing to report the reason therefore as provided herein, such failure shall be considered

cause for disciplinary action,
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20.01

20.02

20.03

20.04

20.00 LEAVES OF ABSENCE

Limited unpaid personal leaves of absence may be granted by the Company upon request of
employees who have completed thelr probationary period. Such leaves shall be for not less than
five (5) work days and not more than thirly (30) calendar days. Requests for unpaid personal leave
of absence must be made in writing and must receive approval by the Company. Accrued vacation
must be used before any leave will be approved. A maximum of two {2) extensions, with each
extension not to exceed thirty (30) calendar days, may be approved by the Company. However, if
the employee does not return to work after the personal leave of absence, the employee shall be

terminated.

a. Vacation credits and paid personal leave credits are not earned while on a leave of absence
under the provisions of this article.

b. Health insurance may continue for a maximum of sixty (60) days provided the employee pays
his/her portion of the premium at least ten {10) days prior to the next months insurance

coverage,

Seniority shall continue to accumulate during the approved leave of absence. When an employee
has been granted a leave of ahsence for a specified period of time, it will be the employee's
responsibifity to request an extension of such leave prior to expiration if additional time is required.
All such extensions must have prior Company approval.

Employees shall be eligible for shart-term disability leave for a maximum of 26 weeks, as provided
in section 31.03. An employee will be classified as an inactive employee after exhausting twenty-
six {26) weeks of Short Term Disability benefits. In the event the employee is released to return to
work within twelve (12) months of the date of such inactivity and the employee has notified the
company, in writing, of their ability to return to work as outlined in 20.04 below, the employee will
be returned to the classificalion he/she held at the time such leave was taken providing their
classification has not been abolished. If not released to return to work within twelve (12) months
after the date of the inactivily, the empioyee shaii be terminated.

a. Healh Insurance will continue for employees who are on a leave of absence coverad under
Article 31.03 provided the employee pays his/her portion of the premium at least ten {10) days
prior to the next month’s Insurance coverage.

An employes on leave of absence for personal health reasons may return to work prior to or at the
expiration of such leave upon the full written release of a licensed physician provided the employee
is able to perform his/her assigned duties safely. Should the Company question the employee's
capability to perform the assigned duties safely, the Company may have the employee examined
by another physician, prior to returning the employee to work. If the physician selected by the
Company and the employee’s physician disagree, then the employee shall be examined by a third
mutuaily acceptable physician and that physician's decision shall decide the employee's capability.
Any such additional examination costs shall be incurred by the Company.

a. While on leave of absence for personal health reasons, the employee shall notify the Company
as fo his/her potential of returning fo work on a biweekly basis, except in those cases where
the employee's physician has provided an expacted date of return.
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20.05

20.06

20,07

20.08

20.09

20.10

20.11

Leaves of absence without pay for Union business will be granted to Rargaining Unit employees
not to exceed two (2) weeks, provided at ieast five (5} work days advance notice is given in writing
to the Company. However, not more than four (4) employees may be on such leave at any one
time and of the four (4 ) employeas, no more than one (1) will be from the same work center.

Leaves of absence without pay in workers’ compensation injury and legal occupational disease
cases will be granted automatically for the full period of legal temporary disability, and saniority will
accumulate for the full period of such leave.

An employee who has completed hisfher probationary period, who is called to and performs short
term active duty of thirty (30) days or less, including active duty training as a member of the United
States Armed Forces Reserves or National Guard, shall be paid the difference between the
employee's military rate and the employse’s straight time hourly rate of pay for a period of up to ten
(10} scheduled working days per calendar year. The employee must present a copy of the
smployee's orders to the Company as soon as they are received by the employee. Upon return
from active short term duty, the employee must present pay vouchers so that the calculation of the
difference In pay may be computed. The employee will be given a leave of absence for, and will
accumulate seniority during such period of service. Employees required to report for military training
in excess of thirly (30} consecutive days or those called to active duty shall be reinstated in
accordance with the Universal Military Training Service Act. The parties to this Agreement shall
comply with current applicable state and federal legislation regarding military service.

When leaves of absence are granted, the empioyee, upon return to active employment, will be
returned to his/her classification on a job the employee is qualified to perform based upon seniorily.

When an employee fails {o return to work al the expiration of the approved leave of absence, or
accepts gainful employment during the leave of absence without the approval of the Company, the
employee shall be disciplined up to and including discharge at the option of the Company.

Any member of the Union elected or appointed to a full ime Union position shall, upon written
request by the Union, be granted a leave of absence for Union activities for up to a four {4) year
period. Employees on such leave shall retain and accrue seniorily,. Not mare than two {2)
employees shaff be on such leave at any one time. If the empioyee's group insurance through the
Company is to be continued, the Union or the employee shall be required to pay the full menthly

insurance premium.

a. When the activities for which such leaves of absence are granted shall cease, the Union shall
immediately notify the Company in writing, and if application is made therefore within fifteen
(15) days thereafter, such Union member will be given reemployment in a similar position, if
same still exists, or a comparable position in accordance with his/her qualifications and
seniority privileges, and applicable wage rate at the time of refurn to the active payroll.

Any member of the Bargaining Unit shall, upon written request, be granted a leave of absence to
pursue and serve in a local, siate or federal elective political oifice. Such leave of absence will be
limited to a maximum of two (2) years. During such periods of unpaid leave, the employee shall
retain but not accrue seniority, :
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The parties agree fo be in compliance with the Family Medical Leave Act (FMLA) of 1993 as
mandated by law.

a.

b.

Seniority will accumulate during all FMLA leaves.

No employee shall be required to utilize pald vacation for any FMLA absence for which the
employee does not request {o receive such pay.

Employee(s) shall have the option to use all accrued Baid Personal Vacation Time before
being placed on unpaid FMLA leave.

The intent of this provision is to meet the requiremenis of the Family and Medical Leave Act
(FMLA), the requirements of which will govern its application. Family Leaves of absence in
excess of fwelve (12) weeks during any twelve {12) month period may be granied by the
Company at its sole discretion, in compliance with the FMLA, and only upon written request of

the employee.

To be eligible for a family and medical leave of absence, an employee must have worked for
the Company for {welve (12) months (continucus or non-continuous) and worked at least 1,250
hours during the past twelve month period.

A Family Leave of Absence, without pay may be granted for any of the following reascns:
1. The birth of a child.

2. The placement of a child with an employee for adoption or foster care.

3. To care for a spouse, child or parent who has a serious health condition.

4. Because of an employee's own serious health condition.

FMLA leave for the reasons stated above may last for up to twelve (12) weeks during a rolling
twelve (12) month period.

Employees who return to work wili be entitled to their former position or to an equivalent position
unless they otherwise would be Ineligible to return to work.

It is recognized that if the Federal and/or State regulations should change during the duration
of this agreement the parties will comply with such changes.
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21.01

21.02

21.03

21.04

21.05

21.00 PROMOTIONS/TRANSFERS

In order to provide maximum stability to ensure the even flow of operations, the security of all
employees and minimize the possibility of layoffs, the Company may temporarily assign employees
to other assignments on the contract.

a. Due to the nature of the contractual work to be performed, employees may be brought in from
other locations to perform specific shorl-term assignments at NAS Pensacola as the need
arises not to exceed forly-five (45) calendar days, so long as there are no employees in the
classfication on tayoff who are qualified to perform the assignments. Such actions shall not
cause the layoff of any employee within the classification in the bargaining unit who is qualified
to perform the work. The Company will meet with the Union and inform them of the reasons
such actions are necessary. If the Union disagrees, the issue may be submitted by the Union
to the grievance and arbitration procedure.

The job descriptions of the predecessor confracior except as modified by Article I,

Section 1 describe typical and nermal requirements. These requirements are characteristic of
the job and lHustrate a level of difficulty of work and are not intended to list or describe all wark
operations or tasks done within the classification. These requirements do not fit all specific
individual work assignments, and the description when written was stated so as 1o be broad
enough to include all variations of wark in the classifications.

The Company shall notify the Union of its intention o create a new job which is not now coverad
under this Agreemaent or to revise an existing classification, Said notice shall be given to the Union
in advance of the implementation of such new job or revision of an existing classification provided
operational requirements permit, The wage rate for such new or revised job classification shall be
established by mutual agreement.

The wage rate for such new or revised job classifications shall be established by the Company.
The Union may question the wage rate establishad, or the wording of the new or revised job
description through the grievance and arbitration procedures, if the Union feels the wage rafe is
inappropriate or the job description does not describe the classification. The arbitrator shall have
the authority to adjust the wage rate or the wording of the new or revised job description.

When it is determined by the Company that a vacancy in a job classification covered by this
Agreement exists, and that such vacancy shall be filled, and there are no qualified empioyees who
are eligible for recall as provided by Article 22.03 as a result of a reduction in forces, the vacancy
shall be offered to the senior qualified employee who has a Job Preference Form on file for the
vacancy in the Personnel Department. Employees who have been offered the position are expected
to respond when offered the position, however, the employee shall have until the start of their work
shift the next workday, if needed, to either accept or reject the position when the move involves
being assigned fo a different shift or work site. If the senior qualified empioyee declines the position,
it will be offered to the next qualified employee(s) in seniority order. To be given such consideration,
the employee must have a Job Preference Form on file as of the date of the requisition when such
vacancy is received by the personnel office.

In order for an employee to have a Job Preference Form on file, the employee must meet the
minimum requirements of the job classification. An employee may have up to six {8) Job Preference
Forms on file at any one time. Of the six (6) only two (2} may be for lower rated classifications.
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21.06

21.07

21.08

21.00

Employees are required to keep their personnel files up to date and may be required to provide
documentation of their experience and education.

a. An employee that has changed classifications due to a promotion shail not be considered for
any vacancy untit that employee has been in their current classification for a period of six (6)
months or more, unless mutually agreed fo by the parties on a non-precedent basis.

b. An employee may apply for a lower rated classification after completing six (6) months in their
current classification,

c. After satisfying 21.05 above, an employee may move laterally to a vacancy in accordance with
this article a maximum of once every twelve (12) months.

d.  Anemployee who has a Job Preference Form on file and rejects a promolion andfor a transfer
to a classification will have their Joh Preference Form for that classification removed from the
file for consideration. An employee is considered to have rejected a promotion andior transfer
to a classification anly if the employee(s) would have entered the classification had he/she not
rejected the offer. The employee may submit a new Job Preference Form for the same
classification six (6) months from the date the promotion and/or transfer to the classification

was rejected.

The above 21.05 &, b, and c. shail not apply to an employee who has been placed into their current
classification due to the provisions of Article 22.01.

The Job Preference Forms will be submitted o the Personnel Department who shalt affix the date
and time stamp to the form{s) and provide a copy of the stamped form(s) to the employee upon
request. Forms submitted shall be considered on file at the time of submission, however if after
review by management it is determined the employee does not mest the minimum gualifications
the form shall be removed from the file. The Company shall review the form(s) as soon as possible,
but not later than seven (7) calendar days after submission of the form({s). The Chief Steward shall

" be provided copies of all employee submitted Job Preference Forms that are determined o be

properly submitied and determined to be qualified and eligible to be placed on file, those that are
determined to be ineligible or not qualified, and those withdrawn from the file.

The Company will notify the Chief Steward in writing when there is a vacant position within the
Bargaining Unit and the selection made.

In the event that all senior qualified employees with Job Preference Forms on file have declined
the position or there are no Job Preference Forms on file for a vacancy within an estabiished
classification, the vacancy may be filled at the Company's discretion by offering the vacant position
to the senior qualified employee In the work center andfor organization where the vacancy exisls,
or under the provisions of Article 26.01 or by new hire.

i an employee is determined not to be qualified to satisfactorily carry out the duties and
responsibilities of a classification for which he has submitted a Job Preference Form, the Company
will notify the employee and the Chief Steward of the reasons for such disqualification. The
determination made by the Company shall be reviewable through the grievance procedure.
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21.10

21.11

2112

2113

21.14

21.15

21.16

The Company reserves the right to cancel any vacancy prior fo the awarded employee assuming
the duties thereof.

In the event the Company creates a new classification under the provisions of this Agreement, the
Company will post the new Job Classification, Bargaining Unit employees may then forward Job
Preference Forms to the Personnel Department within ten (10) workdays of the posting fo be
considered for the new position. ‘

The Company will notify the Union Chief Steward in writing within three (3) business days when a
temporary vacancy is filled and the reason for the temporary vacancy.

If there are no qualified employees from the classification on layoff status, or qualified employees
who have previously been displaced from the classification into a lower rated classification,
temporary vacancies of not more than forty five (45) workdays may be filled at the Company’s
discretion under the provisions of Article 13.03, or Article 26.01, or by new hire. The forty-five (45)
warkday limitation may be extended by mutual agreement of the parties on a non-precedent basis.

a. Temporary vacancles created by an employee's leave of absence for personal health reasons,
worker's compensation injury, or absence provided by the Family and Medical Leave Act of
1993 are not limited to the forty five (45) workdays as referenced in 21.13.

h. Should a temporary vacancy as described in this section become permaneny, it shall be filled
in accordance with Article 21.04

¢. Employees hired to fill a temporary vacancy under Article 21.13 a. who attain seniority will be
atiowed {o submit Job Preference Forms.

An employee awarded a job vacancy shall be reclassified to the job classification as of the first day
of work on the job, except as provided in Article 26.01

When an employee is awarded a transfer/promotion under the provisions of this Article and such
employee fails to satisfactorily perform the duties of that job within a period of up to thirty {30)
workdays after assuming the position, the employee will be returned to the position hefshe last held
prior to the award of such transferipromotion provided the classification has not been abolished.
The thirty {30) workday time limit may be extended by mutuat written agreement of the Company
and Chief Steward. In the event the employee's previous classHication has been abolished, he/she
may exercise histher bumping rights as defined in Article 22.00. An employee s0 retumed shall
not be given consideration for future vacancies in the same classification from which they returned
for a period of six {6) months, at which time they must present evidence of additional qualifications
to be considered for future vacancies in that same classification.

a. Those employees that have filled in behind the above referenced returned employee will be
returned to the last position they held. Those employees that have heen displaced due {0 no
fault of their own will be given recall rights to the classification from which they were displaced.
Upon recall, if such employee fails to satisfactorily perform the duties of the job within a period
of up to thirty (30) workdays afler assuming the position, the employee will be returned to the
position iast held prior to the recall.

Nothing in this Agreement shall be construed to prevent an employee from performing work which
is below histher classification when required to do so by the Company provided the employee is
qualified to perform the work assigned. Such an employee shall not suffer a reduction in pay.
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2117

2118

21.19

21.20

The Company agrees during the term of this Agreement it will not introduce the use of any written
test as an aid in determining the ability and/or qualifications of employees for advancement without
first reviewing and discussing such fests with the Union.

When it is determined by the Company that a vacancy in a Crew Leader position covered by this
Agreement exists, such vacancy shall be offered by senicrity to qualified employees who currently
occupy the affected classification and work center. When mare than one classification In a work
center is to be led, such vacancy shall be offered by seniority to qualified employees, per Article
35.06 who currentiy occupy the highest affected classification.

a. Temporary vacancies in Crew Leader positions shall be filled by offering the position(s) to the
senior qualified employee(s) within the affected work center{s), classification(s) and shifi(s).
Such temporary assignment(s) shall be for a minimum of one (1) hour where the Company has
established a Crew Leader position but not exceed forty-five (45) workdays uniess extended
by the mutual consent of the Company and the Chief Steward.

When it is determined by the Company that one (1) or more employees of a classification are to be
transferred from one classification to another, the transfer will be offered to the senior employee(s)
volunteering from within the classification{s) affected. In the event that an insufficient number of the
empioyees volunteer {0 be transferred, the least senior qualified employee(s) within the
classification{s) shall be transferred.

a. Inthe event the transfer(s) involved are from one site to another, the transfer will be offered to
the senior employee(s) who volunteer from within the classification(s) at the affected site. In
the event that an insufficient number of the employees want to be transferred, the least senior
qualified employee(s) within the classification(s} at the affected site shall be transferred,

The Company and Union agree to the principle that employees will be allowed to use their seniority
within their classification to obtain available jobs at NAS Pensacola that the U.S. Navy may
incorporate into the Té contract.
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22.01

22.02

22.03

22.04

22.00 LAYOFF RECALL / REDUCED WORKLOAD

in the event of layoff:

a. Employees in their probationary period, as defined in this Agreement, in the job classification
affected shall be lald off first, on the condition that the remaining employees are qualified to
perform the work.

b. Thereatter, seniority employees in the affected classification having the least seniority will be
laid off. Employees so laid off from the classification may bump the least senior employes(s)
in equivalent or lower rated classifications, provided they are qualified to perform the duties of

the classification,

€. An employee who has taken layoff rather than exercise seniority to displace an employee in a
lower rated classification, shall not be permitted to exercise recall andfor seniority rights o
displace another employee who remained at work after such empioyee had elected layoff.

d. At least two (2) working days prior notification will be given to affected seniority employoes
being placed on layoff. This notification shall apply only if the Company has had such prior
notification and shall not apply where such reduction in force and lack of notification is beyond

the control of the Company.

When it is necessary to effect a cancellation of operations for reasons beyond the control of the
Company for a temporary period up to and including five (5} work days within a thirty (30} day
period, employees in the classifications affected shall be temporarily laid off in accordance with
their seniority regardiess of the employee's assigned shift. The employees affected shall have the
option to use personal vacation, vacation or take time off without pay.

For the purpose of recall, recall will be offered by seniority to qualified employees who have been
laid off or displaced from the following: .

a. The classification being recailed, or
b. A classification equally rated to the classification being recalled, or

c. A classification rated higher than the classification being recalled, prior to complying with
Articles 21.04 and 21.05, provided they are qualified to and can satisfactorily perform the duties
of the job without additional training in the classification, which is being recatled. An employee
will not be offered recall if such employee is currently assigned to a higher rated classification
to which a recall of employees has been initiated.

Notification of openings for reemployment shall be given by the Company by registered or certified
return receipt mail to the last recorded mailing address furnished by the employee. Such
notifications will also inform the employee of hisfher option to reject or accept the recall if the
position is not the highest classification that the individual has been displaced or laid off from. A
copy of such notice shall also be sent to the Union. In order to preserve his/her recall rights, the
employee must notify the Company of his/her intent to return ar not to return to work within forty-
eight (48) hours of receipt and must report to work within fourteen (14) calendar days after receipt

if accepting recall,

a. If the employee rejects recall, the next employee that has been displaced or lald off may be
recalied.
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22.05

22.06

22.07

22.08

22,09

b. if the employee does not respond or rejects recall to the highest classification the individual
has been displaced or iaid off from as required by this article, the next employee may be
recalled and the notified employee will be terminated. If no qualified employee remains, the
position will be filled under the provisions of 21.04. If still no qualified employee remains, the
position will be filled under the provision of 21.08,

Failure of the employee to keep the Company advised in writing of his/her current correct address
shall relieve the Company of the obligations of this article.

Should an employee fail a medical examination required for a particular job, and as a result thereof,
is unable to perform the duties of his/her job classification, the employee will be offered assignment
to perform other work which hefshe has the qualifications and seniority to perform or be laid off in
accordance with article 22.00 due to lack of work. In the event the employee elects such
reassignment, he/she will assume the rate of the new job classification.

Any employee who reports for work on histher regular shift and there is no work available shail
receive a minimum of four (4) hours pay at his/her straight time hourly rate.

a. If possible, the Company will make an aftempt to notify an employse prior to the employee
reporting to work if there is not any work avaiiable.

b. The Company will maintain an up-te-date Employee Telephone List in each work center and/or
departrnent to ensure that employees will be contacted for the purpose of recall, notlflcatlon of
extra work and/ar overtime, or lack of work.

¢. itisthe empioyees responsibility to notify the Company of any change in his/her telephone
number,

in the event the Company requires a temporary shutdown or reduction in the scope of its
operations, it will allow eligible employees to take vested vacation, personat vacation or leave
without pay during such periods at the option of the employes. Employees who are not eligible for
vacation benefits or personal vacation benefits will be considered on non-paid leave during such

periods.

Should conditions occur beyond the control of the Company to cause a reduction in work
available on an employee’s shift, in his work center and classification, the Company may assign
the affected employees other work ar allow them to take time off. The employees affected shall
have the option to use personal vacation time, vacation time, or take lime off without pay. Under
this specific condition only, vacation or personal vacation time may be approved for less than
one hour. Vacation or personal vacation time may be used to give an employee the pay
equivalent to a normal workday.
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23.01

23.02
23.03

23.04

23.056

23.00 DISCHARGE AND DISCIPLINE

itis understood and agreed the Company may only discipline or discharge any employee covered
hereby for cause. Should an employee feel such action improper and in violation of the employee's
rights under this Agreement, the employee shall be extended all the rights and privileges accorded
by the grievance and arbitration procedures contained herein, provided the employee has
completed the probationary period defined in the seniority article of this Agreement.

a. Aletter of warning, reprimand, suspension or discharge shall be removed from the employee's
file and shall no longer have any future effect if it has been found through the grievance andfor
arbitration procedure to have been unjustifiably issued, per Exhibit B.

b. The Company has the right to establish reasonable work rules and regulations, not in conflict
with the terms of this Agreement, with such additions and revisions thereto, as are made by

the Company.

¢. The Union will be nofified of any new or revised rules and regulations in advance of the
implementation of such new/revised work rule or regulation. The extent of any penalty levied
against an employee for an alleged violation of the rules and regulations is subject to the

grievance procedure.

d. Mtis understood and agreed that any disciplinary action issued to an employee by the Company
shall be issued within ten (10) work days following knowledge by the Company of the
occurrence of the alleged violations. The above specified time limit may be extended by mutual
written agreement of the parties, meaning the Company and the Chief Steward, ‘

e. Letlers of reprimandfwarnings and suspension once removed from an employees file shall not
have any fulure affect on discipline.

Any employee who defaces, adds to or writes over any general notices or bulletin, or posts unofficial
bulletins or any notices that are vulgar or offensive may be subject to disciplinary action.

Failure to follow established safety procedures; to utifize required or provided safety equipment or
protective clothing; or to commit unsafe acts may be subject to disciplinary action.

In ali cases of discharge, suspensions, or where written warning or reprimand notices are given to
employees of the bargaining unit, the Chief Steward will receive a copy of said notices within three
{3) business days. In all cases where an employee is being disciplined, discharged, suspended,
or will be receiving a written warning notice or written reprimand, the employee shall be advised of
his/her right to Union representation and may request the presence of his/her Union Steward, or in
the case of suspension or discharge, the Chief Steward or his designated alternate, will be present.
Such requests will be honored by the Company. In cases involving suspension or discharge, the
employee shall be provided a reasonable amount of time to discuss the matter with his/her Steward,
or the Chief Steward, prior to feaving the premises, except in cases where a Steward or the Chief
Steward is not available at the site, or the continued presence of the employee is disruptive,

In cases of layoff, dismissal, or suspension, the employse and the Chief Steward shall be given a
copy of the notice, as applicable if the employee is available to be presented with such copy. If the
employee is not available, a copy of the notice will be sent to the employee by certified or registered
mail to the employee's last known address and a copy shall be given to the Chief Steward. The
employee shall have the right to appeal the action shown on the notice, provided the employee
files a written grievance with the Company in accordance with the grievance procedure of this

Agreement.
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23.08

Progressive discipline will be issued in accordance with the attached Progressive Discipline Guide.
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24.01

24.00 GRIEVANCES

it is the intent of the parties to this Agreement that the procedure provided herein for the settlement
of grievances shall serve as a means for the setllement of all disputes that may arise out of ar
regarding the interpretation and application of this Agreement. The term “grievance” as used in this
Agreement means any dispule arising out of or regarding the interpretation, application, claim of
breach or violation of a specific and designated article and section of this Agreement.

a. STEP ONE

Any grieved employee, with the employee's Steward present, shall present the empioyee's
grievance verbally to the supervisor involved within eight (8) workdays following the date the
grievani was aware of the condition or occurrence upon which the grievance is based. An
employee having a grievance will be given a reasonable amount of time, during working hours to
take the grievance up with the employee's Steward without loss of pay. The supervisor, to whom
the grievance was presented verbally, shall respond within two {2} workdays following the meeting
with the employee and the Steward on the grievance.

b. STEP TWO

If a satisfactory resolution cannot be reached as provided under Step 1, the grievance shall then
he reduced to writing on a form furnished by the Unlen and presented to the Maintenance Manager
within three {3) workdays foilowing receipt of the answer of the supervisor referenced in Step 1, or
if the supervisor referenced in Step 1 does not respond to the grievance within the two {2) workdays

referenced above.

The Maintenance Manager will provide a written answer to the Steward within five (5) workdays
after receipt of the written grievance. During the five (5) workday period in which the Maintenance
Manager has to submit the written answer, either party shall have the right to request a meeting to
further discuss the details involved in the grievance, attempting to arrive at a mutually satisfactory
resolution. The grievant, Steward, and the persons as designated by the Company, shall attend
this meeting. Such meeting shall be held during working hotrs, and no loss of pay shall be incurred.

c. STEP THREE

if a satisfactory resolution cannot be reached as provided under Step 2, the Union Chief Steward,
or his designes, may submit the grievance to the Site Manager within five (5} workdays following
the receipt of the answer referenced in Step 2. If an answer has not been received under Step 2
within five (5) workdays following the meeting, the Union Chief Steward may submit the grievance

to the Site Manager.

A meeting shall be scheduled by the Site Manager or designee to discuss the grievance within five
{5) workdays following submission of the grievance by the Chief Steward. The Site Manager shall
submit a written answer to the Chief Steward within five {5) workdays after the meeting is heid. The
grievant may alsc be requested to attend such meeting if itis felt necessary by the Company or the
Union. Such meeting will be held during working hours and no loss of pay shall be incurred. The
Site Manager and a representative of the International may also be present if requested by the
Chief Steward, or the Chief Steward's designee, or by the Company. The parties shall have the
authority to resolve the grievance or appeal it to arbitration, providing such appeal fo arbitration is
submitted to the Company by rejection of the answer as provided under Step 3 within ten (10)
workdays following receipt of this answer.

1. When mutually agreed upon by the Company and the Union the Grievance Commitise
{consisting of the Chief Steward and cne (1) Grievance Commitiee member, the Steward
involved and the grieved employee) shall be prasent at the Step 3 proceedings of the grievance
procedure and/or meetings concerning special situations. Such meetings will be held during
working hours and no loss of pay shall be incurred by the Committee.
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24.02

24.03

24.04

24.05

it is understood and agreed that any of the steps of the grievance procedure may be waived and/for
any of the time limits extended by mutual wrilten agreement of the parties, meaning the Company
and the Chief Steward. The first and/or second steps of a grievance time limit may be extended
by mutual written agreement between the Steward and the Company.

In cases involving discipline which involves suspension or discharge, Section 24.00 (a), Step 1,
and Section 24.00 (b}, Step 2, will be waived upaon request by the Chief Steward or his designee,
upon his absence, and the matter taken up within two {2) workdays of the action with the Site

Manager.

it is understood that the Chief Steward may file grievances on behalf of the Union's interesis under
this Agreement. Therefore, if a grievance pertains {o the Company's interpretation of the intent and
purpose in the application of a specific article and section of this Agreement, the grievance may be
filed by the Chief Steward in behalf of the Union. Further, if a grievance relates to policy and affects
numerous employees, the grievance shall be consolidated and filed by the Chief Steward on behaif
of a group of employees. Grievances which are initiated and fited in accordance with this Article
shall be filed at Step 3 of the Grievance process, Otherwise, grievances shall be filed and signed

by the employese involved or affected.

The Union's Business Representative and the Company's Manager of Labor Relations or designee
shall meet and discuss and atlempt to resolve any grievance that is not resclved per Step 3 of this
grievance procedure and appealed to arbitration by either party.
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2501

25,02

25.03

25.04

25.056

25.06

25.07

25.00 ARBITRATION

There shall be no grievances presented fo arbitration untit all steps of the grievance procedure
have been utilized, except as provided in Sections 24.02 and 24.03 of the Grievance Procedure.
All such grievances shall be considered as settled on the basis of the last Company answer and
not subject to arbitration unless either parly {Union or Company) first serves writlen notice of
intention to arbitrate upon the other party within fifteen (15) workdays after receipt of the Company
answer at the final step of the grievance procedure. ,

If, within fifteen (15) workdays from the time of such notice given as provided in Section 25.01 of
the Article, the parties cannot agree an a settiement or an adjustment of the dispute, then the party
filing the grievance shall request the Federal Mediation and Conciliation Service {(FMCS) to submit
a list of seven (7} names from which the arbitrator shall be chosen within ten {10) workdays after
receipt of such list. The specified time limit may be extended by mutual written agreement of the
parties. The names contained on the list shall be siricken in turn until one (1) name remains, and
that person shall become the arbitrator.

a. Both parties will sign the panel request form, so that a NAA certified arbitrator can be requested.

Both parties agree thal they will continue to make every effort to attempt to resolve any issue before
them during the period of time before it is actually heard by the arbitrator,

The arhitrator shall not have the jurisdiction or power to add to, subtract from, modify, alter or
change any of the terms of this Agreement or any ofher terms made supplemental hereto, or
arbitrate any new provisicn into this Agreement. The arbitrator's authority is to interpret and apply
provisions of this Agreement, The arbitrator shall he bound entirely by the records presented in the
farm of evidence and argument.

In no event shall the Company be penalized or in any way liable for any monetary award or
grievance settlement prior to thirty (30} days preceding the date of the filing of the grievance. Any
monetary award shall be limited o the actual loss incurred by the grievant, less such other
compensation, including wages, commissions, workers' compensation and unemployment
compensation, as the grievant may have received or which may be due to the grievant for the

designated award period.

The parties will jointly submit a signed statement setting forth the issue or issues to be decided by
the Arbitrator, the specific contract violations and the remedy sought. The issue or issues shall be
the sole matter to he decided by the Arbitrator. Should the parties fail to agree upon the issue, each
party may submit a separate statement of issues it considers in dispute and the Arbitrator shall
determine at or before the hearing the issue or issues to be arbitrated.

The parties reserve the right to file post hearing briefs within thirty (30) days of the arbitration or as
determined by the arbitrator if a longer period is requested by either party. The arbitrator shall
render hisfher decision within thirty (30) days of receipt of the briefs or the close of the proceedings
if the parties waive the right to file post hearing briefs. The arbitrator's decision or award shail be in
writing and should reveal the reasoning and grounds on which if is based. The award shall be

dellvered or mailed to each party.
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25.08

25.09

25.10

2511

The decision of the arbitrator, within the purview of the arbitrator’s authority, shall be final and
binding on all parties.

The parlies agree that either party may be represented at arbitration hearings as they may choose
and designate. Evidence may be presented either orally or in writing or both,

Each of the parties will assume the expenses of presenting its case including the compensation
and other expenses of withesses called or summoned by it.

All fees and expenses of the arbitrator shall be paid by the losing party.

a. Incases of cancellation that do not involve a compromised settlement by the parties, the party
requesting cancellation shall pay all fees or costs of the arbitrator for such cancellation. In
cases where the canceliation is a result of a compromise settlement by the parties, fees or
costs of the arbitrator for the cancellation shall be shared equally by the parties.
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286.01

26.02

26.00 TRAINING

As determined by the Company, bargaining unit employees may be transferred to other
assignments within the bargaining unit for the purpose of direct training of employees in the
operation and/or maintenance of the aircraft andfor equipment involved.

a. Senior employees within a classification wili be offered training in accordance with the
Company's needs,

b. If an employee is transferred by the Company for direct training purposes to a job paying a
higher rate, the employee will continue to receive the pay rate being paid the employee prior
to the date of the assignment, until determined qualified by the Company.

¢. The Company will determine the need and the number of employees {o be =0 frained and will
arrange such direct training as appropriate.

In the event of a reduced workload in a work center and/or classification, the company may at its
option arrange direct fraining of affected employees in ofher work centers and/or classifications.
Such direct training will be offered by seniority.
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27.01

27.02

27.03

27.04

27.00 SAFETY /SAFETY EQUIPMENT

It is the intention of the Company to maintain safe and healthful conditions as is necessary fo
protect employees from injury. It is the desire of the Parties fo this Agreement to maintain high
standards of safety in the operations of the Company in order to eliminate, as far as possible,
industrial accidents and ilinesses.

The Company shall make availabie foul weather gear to those employees who are required to
perform work outdoors. The type of foul weather gear provided will be as foliows:

a. Rain coats and pants will be made available to employees reqguired to perform outdoors when
needed.

b. The Company will provide the following personal protective equipment: safety glasses,
goggles, face shields, hearing protection devices, hard hals, chemical resistant gloves, and
disposable protective clothing. These devices must bear an acceptable label of approval, either
embossed or atiached, stating that they meet OSHA or American National Standards Institute

{ANSI) requirements.

c. When provided by the Government, steel tved rubber boots will be made available to
employees assigned to the wash rack and the line crew.

d. Should any additional safety equipment or protective clothing be required by the Company or
the Government after ratification of this Agreement the Company will provide sams.

Effective March 1, 2015, the Company wili issue a voucher and/or reimburse each employee
required to wear safety shoes up to one hundred dollars ($100.00). A receipt must be presented
to the Company in order to be reimbursed. During the term of this Agreement, employees may
be eligible to receive reimbursement for a second pair of safety shoes upon submitting worn,
unserviceable safety shoes to management,

Effective October 1, 2015 and Gctober 1, 2016 the Company wili issue a voucher andfor reimburse
gach employee required to wear safety shoes up to one hundred-ten dollars ($110.00). Effective
Octeber 1, 2017, the Company will issue a voucher and/or reimburse each employee required to
wear safety shoes up to one hundred-fifteen dollars ($115.00). A receipt must be presented to
the Company in order to be reimbursed. During the term of this Agreement, employses may
receive reimbursement for additional pairs of safety shoes upon submitting worn, unserviceable
safety shoes to management.

Effective March 1, 2015, the Company will reimburse the empfoyee for prescription safety glasses
up to a rate eighty-five dollars ($85.00) twice during the term of this agreement. A raceipt mus! be

presented to the Company in order to be reimbursed.

Effective March 1, 2018, the Company will reimburse the employee for prescription safety
glasses up to a rate one hundred dolfars ($100.00} dollars during the term of this agreement.
A receipt must be presented to the Company in order to be reimbursed.
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28.00 UNIFORMS

28.01
Employees will be required to wear the uniforms designated by the Company. The cost of such
required uniforms shall be incurred by the Company.
a. Employees will be permitted to purchase company approved uniforms and will be reimbursed
at the company allowable rats.
28.02
Any cost incurred due to an employee's decision to change the material, cut, add an approved
Union shirt sleeve patch/shirt logo, or to obtain additional uniforms above what is furnished in
28.03 below, will be the sole responsibility of the incurring employee.
28.03
Eftective January 1, 2015, the Company will provide the newly hired employee his/her choice of
the followlng that will egual six (6) sets of uniforms at hire and thereafier reptacements as
needed:
a. Uniform pants (long and/or short)
b.  Uniform t-shirts
¢.  Uniform shirts
d.  Uniform coveralls {1 set of coveralls equals 1 shirt + 1 pant),
e.  Uniform jacket or one (1) jacket with winter liner or one (1) insulated coverall,
28.04

The Company wili provide one (1) jacket with choice of lighf or with removable winter liner for all
bargaining unit employees, Jacket will be replaced as needed due to wear.
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20.01

29.02

20.03

20.04

29.00 BULLETIN BOARDS / DISTRIBUTION

There shall be no distribution or posting by the Union or by employees of political materials in
support of or against any candidate or issue, or other notices, literature or advertisements without

prior approval of the Site Manager other than herein provided.

The Company agrees to provide space for three (3) Union owned bulletin boards for the exclusive
use of the Union at appropriate places in the work site for the purpose of posting legitimate Union
notices. Legitimate Union notices are defined as:

a.

b.

Notices of meetings,

Notices of offlcial Union elections and resulis.

Notices of official Union appointments.

Official notice of Union recreational and social events.

Official correspondence between the Union and the employees.,

Union newsletters and fiyers for Union programs and benefits.

The mulually agreed places for the Union Bulletin Boards are as follows:

a.
b.

C.

Machanic/Avionics Shop
Survival/Egress Shop

Corrosion Conirol

The Company will attempt to provide alternate space for the Unfon Bulletin Board(s) in the event
space cannot be provided in the agreed place(s) due to circumstances beyond the control of the
Company. The alternate location{s) must also be mutually agresd upon by the parties, meaning
the Company and the Chief Steward.
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30.01

30.02

30.03

30,00 PAYCHECKS

The Company agrees that employees will receive their pay via direct deposit no later than their
scheduled lunch period on the Friday of the calendar week immediately following the close of the

pay period,

Employees who choose not to use direct deposi will receive hard copy paychecks sent via U.8.
mail to their home of record for Friday delivery of the calendar week immediately following the
close of the pay peried. Such request shall be in wriling when hired.

Paychecks not avallable, as siated above, due to reasons bayond the Company’s control, will be
distributed as soon as possible when received
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31.01

31.02

31.03.

31.04.

31.05.

31.00 GROUP iNSURANCE

Group Benefits for Employees on Active Payroll

The Company will provide access to medical, dental and vision coverage for eligible employees
and for coversed dependents of eligible full ime employees as outlined in the Summary Plan
Descriptions (SPDs). The Company will offer basic group life, accidental death and
dismemberment, weekly disability benefits and volunlary supplemental life insurance for eligible
employees as provided for below. All benefits coverage will be provided the first day of the month
after completing thirty (30} days of employment.

Life and Accidental Death and Dismemberment (AD&D) Insurance

The Company will provide basic term life insurance at $40,000 per employee and basic AD&D
insurance at $40,000 per employee.

In addition to the Company provided Life Insurance and AD&D, the Company will make available
a plan for employees fo purchase al group term rates, optional empioyee supplemental life (OSL1),
ADA&D and dependent life insurance. Employees may choose to elect this coverage annually during
open enrollment. Required contributions for this coverage wilt be provided to employees during

- the open enrollment period.

Short Term Disability Insurance

The Company will provide employees with Short Term Disability insurance (STD) which covers
75% of weekly earnings. STD payments will begin on the eighth day of an injury or iliness, and will
continue up to a maximum of 26 weeks.

Long Term Disability Insurance

The Company will make available a ptan under which employees may purchase long term disability
insurance (LTD) to cover. 60% of their base pay (up to $3,000 per month), in the event of a lengthy
disability. Pre-existing conditions are subject to a one-year wait period. Employees may choose
lo elect this coverage annually during open enroliment. Employees will be provided the cost of
such coverage during the open enrollment period.

Company Provided Medical Coverage

The Company will, during the life of this Agreemeni, maintain and contribute to the cost of
healthcare insurance for bargaining unit employees who elect coverage. Healthcare insurance is
defined as medical, prescription drugs, as outlined below and vision and denial plans offered by
the Company in the Summary Plan Descriptions {SPDs). In addition, the Company will provide
employees with a dental plan and a vision plan as outlined in the applicable Summary Plan

Descriptions.

As these Plans are provided by outside vendars and/or are Company-wide Plans, the Company
may find it necessary or desirable to amend, revise or replace some or all of the Plans during the
life of this Agreement between the Parties. Shouid this occur, the Company will immediately advise
the Union of sich changes and will meet as soon as possible with the Union to negotiate the effect
of such changes on the employees covered by this Agreement.

The Company will sponsor and make available to full-time employees, beginning on the first day of
employment, group insurance plans specified in the following paragraphs. Part-time employees
will receive the cash equivalent of the health and wage benefits specified in the prevailing Wage
Delermination applicable, or which may become applicable, to the Company in lisu of eligibility for
group insurance plans.
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Employee contributions will be made through payroll deduction and are effective the dates indicated
below. In order fo continue coverage(s), active employees that are off work are obligated to pay
contributions at the same interval and amounis as would have been deducted from their paycheck

due each payday.,

Cigna Preferred Medical Plan

Coverage Bi-Weekly Bi-Weekly Bi-Weekly Bi-Weekly
Premiums Premiums Premiums Premiums
Effective 1-1-2015 | Effective 1-1-2016 | Effective 1~1-2017 | Effective 1-1-2018
Empioyes, only $60.00 $61.80 $63.65 $65.56
Employee + spouse $90.00 $§92.70 $95.48 $98.35
Employee + '
child(ren) $90.00 $92.70 $95.48 $98.35
Family $120.00 $123.60 $127.31 $131.13

increaseas in health deductions will occur on the first pay period following January 1.

The plan design (deductibles, co-pays, max out of pocket) of the current Premier Medical
Pian willi remain unchanged for the Jife of this Agreement. The Company-paid HRA will be
eliminated effective January 1, 2016. Employee paid premiums will Increase by 3 percent
per year effective January 1, 2016, 2017, and 2018. .

Waiver Allowance - Employees who elect and are qualified may opt to waive medical insurance
coverage and receive a taxable payment in lieu of health insurance paid on a bi-weekly basis,
Employees must furnish proof of other health coverage to qualify for the Waiver Allowance.
Employees will receive the following applicable waiver allowance of $2.50 per hour paid up to forty

{40) hours per week

The current Preferred Medical Plan will remain in effect for the life of the new Agreement
with no employee-paid premiums.

Employees receiving a waiver allowance may enroll in any insurance plan other than medical.

Employee bi-weekly premiums for Dental and Vision effective January 1, 2016:

Tier

Employee
Family

Cigna Vision Plan

Bi-Weekly Employee Premium
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Cigna Dental

Cigna Dental Core Plan

iL .._._‘__._ mmT_ler - Bi-Weekly Employee Premlum!
1Employeew $6.77 i
]}E_m_ployee + spouse : o $13.55 o
iEmployee + child{ren) ... $13.55
Family $20.00
Cigna Dental Enhanced Plan

B Tier - —-"-_---__N.VQEZWeekEy Employee Premm?nl
Fmployee $15.45
Employee + spouse s $30.91
Employse + child(ren) $30.91 N
Family e $46.36

Prescription Drug Co-pays:

Effective 1-1-2015
Generic-retail
30 day supply $10
Brand-Preferred $30
Retail 30 day supply
Brand-Non-Preferred $45
Retail 30 day supply
Generic-Mail order up to 90 day supply $20
Brand-Preferred $60
Mail order up to 80 day supply
Brand-Non-Preferred $90
Mail order up to 90 day supply

Annual benefit enroliments will normally be conducted in November time frame each-year
2015, 20186, and 2017.

Bargaining Unit Employees may participate in the DynCorp International Savings Plan in
accordance with the Summary Plan Descriplion. There will be no Company discretionary or
matching contributions 1o the Plan on behalf of Employees.

The Company Fringe Benefit Rate is defined as the minimum employer contributions toward
providing Group Health Insurance, Health Reimbursement Arrangements, Life Insurance, AD&D,
Retirement and Pension Plans, Short Term Disability Insurance, Jury Duty Pay, Bereavement, and
Military Duty Pay under this Agreement. The cost of such fringe benefils is an average rate per
hour computed on the basis of total hours paid less overtime by CBA employees employed on the
contract. The rate shall be no less than $7.51 per hour effective January 1, 2016; $8.01 effective
January 1, 2017; and $8.65 effective January 1, 2018..

if the cumulative actual costs equal less than the cumulative minimum employer contribution, the
Company will pay a sum equal to the difference per hour worked up to forty hours per week into
the employee’s 401(k} account for each employee. The company will calculate the cumulative total
costs annually and deposit money owed by April 1 of the following year after reviewing the

calculations with the Union.
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31.06.

31.07.

31.08,

31.09

Details and Method of Coverage

The Group Benefits summarized in this Article shall be procured by the Company under contracts
andfor administration agreements with insurance companies or health care contractors which will
be in the form customarily written by such carriers and administrative agents, and the Group
Benefits outlined shall be subject to the terms and conditions of such contracts andfor
administrative agreements, consistent with the summary contained in such plan’s Summary Pian
Description (SPD).

Such contracts and/or administrative agreements may require the carriers and/or administrative
agents to develop various packages or benefit designs to contain costs. Such decisions may be
based on those portions of the Group Benefits Package which contain the requirement that charges
are covered only on the basis of medical necessity. Such cost containment programs or
procedures may be utilized to determine the medical hecessity of the treatment itseif, the
appropriateness of the services provided, or the place of treatment or the duration of treatment.
The carriers or administrative agents and the Company will announce each such program or
procedure before it is required or available to the affected employees. Any such cost containment
Package will not operate to reduce the benefits of the Package to any covered person or to shift
the costs coverad under such Package to the covered person. The failure of an insurance company
or health care contractor to provide for any of the services or benefils for which it has contracted
shalt result in no liability to the Company, nor shall such failure be considered a breach by the
Company of the obligations which it has undertaken by the Agreement. However, in the event of
such failure, the Company shali immediately attempt to provide comparable benefits coverage. The
failure of the Company to provide comparable bensfit coverage will be subject to the grievance and
arbitration procedures of this Collective Batgaining Agreement.

Administration

Group Benefits, as defined in this Article, shall be administered by the insurance companies, health
care contractors or adminisirative agents with whom the Company enters into contraclual
relationships for the purpose of providing and/or administrating the coverage contemplated by this
Article and no question or issue arising under the administration of such Group Benefits or the
contracts andfor adminisirative agreements identifled therewith shall be subject to the grievance
pracedure or arbitration provisions of Article 24 of this Agreement.

The Group Benefits outlined above are intended lo provide an easy-to-understand benefits
summary. A complete description regarding the terms of coverage, exclusions and limitations
including legislated benefits, will be provided in the Summary Plan Descriptions (SPDs). If any
conflict arises between the outline and the official plan documents, the official plan documents will
always govern. Employees do not gain any new rights because of a misstatement in or omission
from the outline, included in this Article

Copies of Policies to be Furnished {o the Union

Copies of all relevant Plan Documents and Summary Plan Descriptions (SPDs) executed pursuant
to this Article 31.00, Group Insurance, shall be furnished to the credentialed Union Representative.
The coverage and benefits indicated in such plan documents oulline, the rights of eligible
employees in respect to such coverage, and the settlement if all claims arising out of such coverage
shall be in accordance with the provisions, terms and rules set forth in such documents.

If it is determined that an “assessable payment” under Section 4980H of the Internal
Revenue Code or any other tax, penalty, or other liability, under the Patient Protection
Affordable Care Act and related agency guidance with respect to any employees covered
by this agreement based on the current terms of the health care plan offered to such
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32.01

32.02

32.03

employees, the parties to this agreement will meet to negotiate substitute provisions so that
no such payment, tax, penalty or other liability wouid be incurred.

3200 401K SAVINGS PLAN.

The Company will provide employees covered by this agreement with an |.R.S approved 401 (k)
Savings Plan. The employee is Inmediately vested in employee contributions. Terms of the plan
are contained In the Summary Plan Description.

The employee may voluntarily contribute from one percent (1%) up to the maximum of forty
percent (40%) of their gross compensation, per pay period, through payrolt deductions as
contained it the Summary Plan Description.

All 404(k) participants who have an account balance on the last day of the quarter will be charged
a record-keeping and administration fee. The fee will be automatically deducted directly from the
account at the end of the month following the end of the calendar quarter and will vary from

guarter to guarter.
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33.01

33.00 PENSIONS

{AM Naticnal Pension Fund

a.

The Company (Employer) shall contribute to the |.A.M. National Pension Fund, National
Pension Plan for each hour or portion thereof for which ernployees in job classifications
coverad by this Agreement are entitled to receive pay up to forty (40) hours per week under
this Agreement as follows:

One dollar and forty cents ($1.40) per hour effective 15! day of January, 2015.

One dollar and sixty-five cents ($1.65) per hour effective 1 day of January, 2016
One dollar and ninety cents {$1.90) per hour effective 1* day of January, 2017
Two dollars and fifteen cents ($2.15) per hour effective 1% day of January, 2018

If the employee is paid only for a portion of an hour, contributions will be made by the Employer
for the full hour.

b.

The Company (Employer) shall continue contributions based on a forty (40) hour workweek
while an employee is off work due to paid vacations or pald holidays, and entitled to receive
pay under this Agreement and while employees are off work serving as members of the
Union negotiating committee and actively engaged in negotiations with the employer. The
Employer shall also make contributions whenever an employee receives vacation pay at
termination, or vacation pay in lieu of time off.

Contributions for a new, probationary, pari-time and full-time employee are payable upon
completion of the seventy-five day probation period and shall cover all contributions due from

the first day of employment.

The 1.A.M. Loca! Lodge No. 2777 and the Company (Employer) adopt and agree to be bound
by, and hereby assent fo, the Trust Agreement, dated May 1, 1960, as amended, creating the
I.A.M. National Pension Fund and the Plan rules adopted by the Trustees of the 1LA.M.
National Penslen Fund in establishing and administering the foregoing Plan pursuant to the
said Trust Agreement, as currently in effect and as the Trust and Plan may be amended from

time to time.

The parties acknowledge that the Trustees of the | A.M. National Pension Fund may
terminate the participation of the employees and the Employer in the Plan if the successor
collective bargaining agreement fails to renew the provisions of this pension Article or
reduces the Contribution Rate. The parties may mutually agree 1o increase the Contribution
Rate and/or add job classifications or categories of hours for which contributions are payable.

This Article contains the entire agreement between the parties regarding pensions and
retirement under this Plan and any contrary provisions in this Agreement shall be void. No
oral or written modification of this Agreement shall be binding upon the Trustees of the LAM.
National Pension Fund. No grievance procedure, settlement or arbitration decision with
respecl to the obligation to contribute shail be binding upon the Trustees of the said Pension

Fund,
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34.01

34.02

34.03

34.00 OFF SITE TEMPORARY ASSIGNMENT

Bargaining Unit employees on temporary detachment assignments performing Bargaining Unit
work retain thelr rights under the Collective Bargaining Agreement as if working at NAS Pensacola.

This Article covers off site detachments which are defined as a Government/Company
detachment/assignment away from NAS Pensacola or outlying fields as defined by the
customer. This Article does not apply to an off-site recovery assignment which is defined
as repairing and retrieving a downed aircraft that has normally left NAS Pensacola for cross-
country activities and would normaliy return to NAS Pensacola within 72 hours.

Employees of the Bargaining Unit may be offered temporary assignments, by seniorily within
affected classifications to off-site work associated or not associated with the Bargaining Unit. If no
volunteers are identified, the junior most qualified employee within the classification will be
assigned. The following provisions will apply to such assignments:

a. Employees on such assignments shall retain their rights provided by the Collective Bargaining
Agreement as if working at NAS Pensacola.

b. Such off-site assignment may be offered to the employee(s) who volunteer from within the
classification{s} the Company determines necessary to perform the work.

¢. Such assignments shall not exceed sixty (60) calendar days, unless extended by mutual
agreement of the Company and the Business Representative.

d. Such assignments shall not be to a management andfor supervisory position.

e. Employee(s) assigned to a detachment shall be paid their straight time hourly rate for eight (8)
hours or time actually worked, whichever is greater. While on detachment each employee will
have a minimum forty (40) hour work week, unless the detachment assignment terminates

during the week,

f.  No employee will be assigned to an off-site assignment on a non-voluntary basis more than
one (1) time per Naval Contract year (October 1 — September 30). In classifications where
there are a limited number of personnel and the number of off-site assignments are
known by thé Company to exceed the number of personal available in this classlification,
such assignments will be rotated among employees when there are no volunteers.

Employees who are temporarily assigned away from the site, to which they are permanently
assigned to perform work for the Company, will have their transportation provided for by
the Company. Such employees will be reimbursed for travel expenses in accordance with
the Joint Travel Regulations. Any additional cost for reasonabie lodging above the rates
listed in the JTR, if approved by management, will be paid by the Company upon
presentation of the receipts by the employee.

a. While an employee is assigned to such off-site assignments, traveling to or returning to
his regular workstation from such assignment, he/she will be paid, at the regular rate for
all travel in accordance with the following. [f traveling by air, the employee shall be
allowed actual travel time from the airport to the destination worksite or quarters. Upon
return, the employee will be allowed actual travel time from the worksite or quarters to
home airport. If the employee travels by Company provided vehicle, and the use of such
conveyance is Company directed, the actual time of travel from departure to arrival at
the worksite or quarters will be used for travel time. Travel by Company provided
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vehicle, travel shall not exceed twelve (12} hours in a twenty-four {24) hour period.
Travel time is considerad time worked for the purpose of computing overtime.

Empioyees assigned to an off-site assignment will be provided 100 percent allowable
Per Diem in advance elactronically transferred for the first two (2) weeks and then weekly

thereafter up to the next {o the last week.

Rental cars will be provided by the Company at the rate of one (1) rental car per three
(3) employees. Rental cars may be reserved in an individuaP’s name, but the Company
agrees to pay any additional charges to ensure all employees will be listed as drivers of

the vehicles.

All employees assigned to an off-site will be lodged in single rooms with single
bathrooms. No employee will be required to be lodged in a room with a shared area. If
the rooms are substandard, for cleanliness/sanitation, or are deemed to be in an unsafe
area, the lead will call back to home station and inform the Site Manager that the

employees are moving.

All costs and reservations for an off-site will be made by the Company, to include rental
vehicles, lodging, and travel arrangements.
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35.01

35.02

35.03

35.04

35.05

35.06

35.07

35.08

35.09

35.00 GENERAL

Employees covered by this Agreement shall be governed by all Company rules, regulations, and
orders which are not in conflict with the terms and conditions of this Agreament.

Should any provision or provisions of this Agreement be renderad or declared invalid by reason of
any existing or subsequently enacted legislation or regulation or by reason of any decree of a court
of competent jurisdiction, such invalidation of such part or parts of this Agreement shall not
invalidate the remalining portions hereof and the said remaining portions shall remain in full force

and effect.

There shall be no discrimination by the Cémpany or the Union against any emplovee because of
race, sex, creed, color, national origin, age, handicap, veteran status or other status protected by

applicable federal, state or local laws or regulations.

a. There shall be no discrimination by the Company or the Union against any employee because
of membership or non-membership in the Union. There shall be no interference, restraint, or
coercion by the Company of any employee in the exercise of the employee's lawful activities
on behalf of the Union, so long as such activities are not conducted on Company time, nor
interfere with other employees performing their jobs, or with the conduct of operations, except
as specifically provided in the Agresment under the grievance procedure and as referenced in

Section 05.03.

The provisions of this Agreement shall be binding upon the Company and its successors, assigns
or future purchasers.

It is not the intent of the parties to establish or permit rules, customs, or practices which are
designed to limit production or increase the time required to do any work. 1t is further agreed that
there will be no attempt to place limitaticns or restrictions on the use of machinery, tools or other
labor-saving devices. It is understoad and agreed that the adoption of new or revised work
practices, machinery, tools or other labor-saving devices will be implemented in accordance with
established regulations with full consideration given to the safety of ali employees and in

accordance with Article 26.01b.

The terms “qualified” or “qualifications" under this Agreement include having the ability to perform
the work satisfactorily, and the physical ability to carry out such work.

With respect to minimum knowledge, education and experience requirements for the individual job
descriptions as negotiated by the parties, it is understood and agreed that it is not the intent of
either party that such minimum requirements be utilized to demole or displace individuals
incumbent in such positions as of the date of this agreement,

Job Classifications shall have the effective date agreed upon by the partles affixed on each page.

The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that the understanding and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Therefore, the parties, for the life of this Agreement, waive the right, and each
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35.10

35.11

35.12

3513

35.14

agrees thal the other shali not be obligated, except as otherwise provided in this Agreement, to
bargain collectively with respect to any subject or matter referred to or covered in this Agreement.
Furthermore, the parties, for the life of this Agreement, waive the right, and each agrees that the
other shall not be obligated to bargain collectively with respect to any subject or matier not
specifically referred to or coverad by this Agreement, even though such subject or matter may not
have been within the knowledge or contemplation of any of the parties at the time this Agreement

was negotiated or signed.

The Contract shall be printed at the Company's expense in a bound book format. The Company
shall distribute this Contract to each employee on the payroll within 60 days of signing of the
contract as well as to each person who is hired or rehired.

it addition, the Company shall furnish fifteen (15) copies of printed contracts to the Union, to include
one copy in an electronic version in a Microsoft Office compatible format, or compact disk in a
format compatible with an [BM-type personal computer.

In addition, the Company shall furnish the Chief Steward with a copy of the contracl, drug free
workforce policy and disciplinary guide in printed format and in an electronic version in a Microsoft
Office compatible format or compact disk in a format compatible with an 1BM-type personal

computer.

The Company will furnish a printed copy of the drug free workforce policy and disciplinary guide in
each work center for the employees’ utilization and reference. A printed copy of each document
will be given to each Shop Steward.

The Site Manager and the Chief Steward agree to meet and confer for the purpose of reviewing
the existing job descriptions covering the job classifications called out in this agreement. Any
mutually agreed to changes fo these existing job descriptions will be incorporated. If any proposed
changes are not mutually agreed 1o, the current language will remain in effect. This process of
incorparation of agreed to changes will be accomplished within sixty (60) days of ratification of this
contract. The job descriptions will remain in effect with no change in the material content of the job
descriptions except for changes mutually agreed to by the parties through a similar process, in
accordance with Article 21.02 and 21.03.
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36.01

36.02

36.00 DRUG AND ALCOHOL FREE WORK PLACE

The Company, and the Union have conjointly agreed to use a fair and balanced approach
consistent with the Florida Drug-Free Workplace Act and the Federal Drug Free Workplace Act of
1988, to achieve a safe, drug and alcohol free workplace. Central to this approach, the Company
agrees to provide employees who have verified positive tests an opportunity through the Company
Employee Assistance Program, for rehabilitation, unless and except where termination Is

appropriate.

The Company shall pay for all Company reguired drug and alcohol {ests, plus all time required to
take such tests. Transportation to and from the workplace for fesling shall be inciuded in

compensable time,

The Company shall notify the Union, if the Company has determined that reasonable belief exists
io test an employee. If requested, employees shall have the right to have Union Representation
accompany them for all reasonable belief testing. If a Union Representative is unavailable, an
Alternate Steward shall be sufficient.

The Company will ufilize collection sites consistent with the requirements proscribed by the Florida
Drug-Free Workplace Act and the Federal Drug Free Workplace Act of 1988, Ali sites shall have
standard chain of custody procedures sufficient to ensure proper record keeping, handling, labeling
and identification of all specimens collected.

All samples that test positive will be automatically submitted for a confirmation test. And the initial
and confirmation test results must contain the test methods used.

The Company shall inform the employee of test results in writing within five (6) workdays after
receipt of the confirmed test results from the testing facility, Copies of the test results will be
provided to the employee within five (5) workdays after receipt of a written request for the resuits
from the employee. The written request shall provide the appropriate authorization and release
giving the Company permission to release the resuls to the employee,

The employee shail have the right, after receiving nofice by the Company of a positive test result,
to have the sample retested at the employee's expense at another site that meets the requirements
proscribed by the Florida Drug-Free Workplace Act and the Federal Drug Free Workplace Act of
1088. The sita chosen by the emplovee shall have standard chain of custody proceduras sufficient
to ensure proper record keeping, handling, fabeling and identification of all specimens collected. If
the retest requested by the employee indicales a negative test the employer shall reimburse the
employes for all costs of the refest.

Every test that produces a positive test result shall be preserved by the testing site that conducted
the test far a period of 210 calendar days after the date that the test results were malled or delivered
to the employer, or in the event of a retest requested by the employee 210 calendar days from the
date the test results were mailed or deliverad to the employee. If the employee challenges the test
results, the testing site must retain the specimens until the case is seftied.

All information, documents, interviews, reports, statements, memorandum and drug test results
recelved or produced by the Company, will be considered confidential information uniess the
employee authorizes in writing the release of the information. The Union shall be provided all
relevant information necessary to properly represent any employese facing discipline andfor

discharge.

VOLUNTARY TESTING

The Company shall not discharge, discipline or discriminate against an employee because the
employee has voluntarily come forth to seek treatment for & drug andfor alcohol problem so long
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36.03

36.04

36.05

as the employee comes forward prior fo selection for random testing, prior to reasonable belief as
defined hersin, or prior to being involved in andfor contributing to an on the job injury ar accident
as defined under the terms of Post incident Testing herein.

If an employee has voluntarily requested assistance with a drug and or alcohol problem, the
employee shall agree to unscheduled tests for prohibited drugs and alcohol by the Company on a
quarterly basis for a period not to exceed eighteen (18} months foilowing campletion of a
rehabilitative program, unless reasonable belief exits.

REASONABLE BELIEF TESTING:

When the Company has reasonable belief that alcohol, fliegal drugs, or other controlled or
prohibited substances may be present in an empioyee, the employee(s) will be required to undergo
drug and alcchol testing.

The employee will be given time off without pay pending the receipt of the test results by the
Company. If the test results are negative, the employee will be paid for the time off.

Reasonabile belief may include, but is not limited to, the following examples of employee behavior;

1. Observable acts or phenomena while at work, such as direst observations of drug or alcohol
use, or of the physical manifestalion or symptoms of being under the influsnce of drugs or

alcohol,

2. Abnormal conduct or erratic behavior while at work or a significant deterioration in work
performance.

3. Areport of drug use provided by a reliable and credible source as agreed upon between the
Company and the Union.

4. Evidence that an individual has tampered with a drug test durlng his employment with the
Company.

5. Information ihat an employee has caused or contributed to a ground incident while at work.

6. Evidence that an employee has used, possessed, sold, sclicited or transferred drugs while
working or while on the Company's work site, or while operating the Company's vehicles,
machinery or equipment,

POST INCIDENT TESTING:

The Company shait reserve the right to require mandatory testing immediately after a reportable
incident for the purpose of confirming or refuting that drugs or alcohol were a contributing factor.
The empiayees will continue to work pending the receipt by the Company of the test resuits only if
there is no reasonabie belief that drugs or alcoho! were a contributing factor.

RANDOM TESTING:

The Company shall establish within sixty (60) days of the date of the ratification of this collective
bargaining agreement, a random drug and alcohol testing program. The policy shall require that
not more than five percent (6%) of the waorkforce per month with three (3) alternates in the event
that one of the named five percent (5%) is absent from work. The Company shall provide the Union
monthly with the list of the names of the employees who were randomly selected in the preceding
month for testing. The list shall also include the names of the alternates who were selected.

Random selection of employees shall be made by the testing facility. Random selection shail
require that the testing facility select employees on a purely random basis meaning through a
progcess or mechanism that selects the employees in an equal probability that any employee from
a group of employees subject to the selection process or mechanism will be selected and does not
give the Company any discretion o waive the selection of any employee selected by the random
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36.06

36.07

process or mechanism, The Testing facility shall be one that is mutually agreed upon by the Union
and The Company.

DISCIPLINE:

Any employee who refuses to submit to any testing as provided for herein shall be grounds for Immediate
discharge. Any employee who tests positive in a test administered pursuant to the terms of this article,
except in cases of voluntary testing as set forth herein, shall be subject o termination. However, if a
positive test result is the employee’s first instance, the Company shall hold the discharge in abeyance

provided that;

1. The employee undergoes and successfully completes an evaluation by the Company’s Empioyee
Assistance Program provider.

2. The employee complies with all recommendations made by the EAP representative as follows;

a. If determined to be chemically dependend the employee agrees to successfully
complete and will successfully complete a treatment recommendations made by
EAP including any inpatient fandfor outpatient treatment.

b. If treatment is not recommended, all time off pending disposition of the EAP
evaluation will be considered suspension without pay.

¢. The employee agrees to unscheduled drug and alcohol festing by the Company
during the eighteen (18) months following the positive drug test.

The Company and the Union agree that any employee who refuses to submit to any testing required
pursuant to the lerms as set forth herein, or fails to foliow and successfully complete all treatment
recommendations or refuses to follow alt proper and lawful testing procedures will be terminated.

DRUG TESTING THRESHOLDS:

Type of Drug Screening Level Confirmation Level
THC (Cannabinoids) 50 15
Amphetamines 1000 500
Cocaine 300 150
Opiates . 2000 2000
Phencyclidine 25 25
Barbiturates 300 200
Benzodiazepines 300 200
Propoxyphene 300 200
Mathadone 300 200
Methagualone 300 200

Employees testing at a BAC of .02 to .039 will result in the employee being sent home and Employees
testing at a BAC in excess of .04 will immediately be suspended without pay. The employee will be given
the option of attending a Company approved rehabllitation program or termination of employment.
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36.08

STATE AND FEDERAL LAWS:

If any provision of this Drug and Alcohol Free Workplace is inconsistent with the State of Fiorida’s Laws
or any Federal Laws or regulations, then that provision shall be void a2nd the Company and the Union
agrea to follow the requirement(s) of the State and/or Federal law. In no event shall the voiding of any

provision render the remaining provisions of this article void.
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37.00 DURATION

37.01
This Agreement shall be effective August 09, 2015 and shall continue in full force and effect through
June 7, 2018 and thereafter from vear after year unless at least sixty (60) days prior to the normal

expiration date of this Agreement elther party gives written notice by certified mail to the other of its
intent to amend, modify or terminate this Agreement.

In witness whereof the parties hereto have caused this Agreement to be executed by their authorized
representatives.

For: DynCorp International, LLC for: {nternational Association of Machinists &
Aerospace Workers

/g#% AT

George Glasser Bradley ] Smith

Director, Labor Relations Business Représentative, District Lodge 75
0\@%&@ M @p/ﬁ
Jeyemy Stanbridg‘aJ Tony Bell e

Program Director T-34/44/6 Negotiatifg Committee Member

bkl

iobn aype” -/ Brian Hubbard

Site Manager, NAS Pensacola Nepotiating Committee Member

Alan Jatkson &
Negotiating Committ_ee_Member
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EXHIBIT A - WAGES

Effective Date Curtent | 10/1/2015 | 10/1/2015 | 10/1/2016 | 10/1/2017
Job Classifications $0.50 2.25% 2.50% 2.50%
Adjustment
Quality Assurance Inspector $32.77 $33.27 $34.02 $34.87 $35.74
Quality Assurance Inspector
(Egress) $32.77 $33.27 $34.02 $34.87 $35.74
Aircraft Mechanic $30.87 $31.37 $32.08 $32.88 $33.70
Avionics Technician $30.87 $31.37 $32.08 $32.88 533.70
EHS Coordinator $30.45 | $30.95 $31.65 $32.44 | $33.25
EGRESS Technician $30.87 $31.37 $32.08 $32.88 $33.70
Ajrcraft Painter $29.80 $30.30 $30.98 $31.76 532.55
ALSS Technician $29.80 $30.30 $30.98 $31.76 $32.55
Corrosion Conirol Specialist $28.29 $28.79 529.44 530.17 $30,93
GSE Mechanic $28.29 | $28.79 $29.44 $30.17 $30.93
Plane Captain $26.75 $27.25 $27.86 $28.56 529,27
Aircraft Issue Clerk $24.98 $25.48 $26.05 $26.70 $27.37
Aircraft Logs and Records Cierk $24.08 $25.48 $26.05 $26.70 $27.37
Senior Aircraft Logs and Records
NALCOMIS/OOMA DBA $32.77 | $33.27 $34.02 $34.87 $35.74-
Technical Library Training
Coordinator $23.72 $24.22 $24.76 $25.38 $26.02
Maintenance Records Clerk $22.24 | $22.74 $23.25 $23.83 $24.43
Warehouseman $17.80 | $18.30 $18.71 $19.18 $19.66
Logistics Driver $17.62 $18.12 $18.53 $18.99 $19.47
Data Representative $18.06 $18.585 $18.97 $19.44 $19.93
Aircraft Washer $14.32 |  $14.82 $15.15 $15.53 $15.92
QA Material Inspector $20.80 $30.30 $30.98 $31,76 $32.55
Material Expeditor $22.24 $22.74 | $23.25 $23.83 $24.43
Tool and Parts Controller / Haz Mat
Coordinator $22.07 | $23.47 $24.00 $24.60 $25.21
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EXHIBIT B -~ PROGRESSIVE DISCIPLINE GUIDE

The Company uses the following forms of discipline: Reprimand, Suspensiaon, and Discharge,

CLEARING PROCEDURES

« A period of good conduct which is defined as a continuous period with no wriiten warnings or
suspensions following a rute viclation will resuit in said wrilten warning or suspension not
being used as a basis for further discipline in accordance with the following principles:

s Reprimands Not Involving a Suspension:

+ Reprimands not involving a suspension will not be considered in successive disciplinary
action six months from the date of issue. :

s  Reprimands involving a Suspension:

» Reprimands involving a suspension will not be constdered in successive disciplinary action
one year from the date of issue.

EXCESSIVE RULE VIOLATIONS

« An employee receiving three reprimands not involving a suspension (not necassarily on the
same rule) within a six month period, none of which have been cleared by the above
procedure, will be subject to a three-day suspension.

+  An employee recelving a combination of the two wrilten reprimands not involving a
suspension and one written reprimands involving a suspension (not necessarily on the same
rule), none of which have been cleared by the above procedure, will be discharged.

« An employee recelving two written reprimands (not on the sams rule) involving a suspension,
nelther of which have been cleared by the above procedure, will be discharged.
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Listed below are examples of unacceptable behavior for which the following offenses and penalties apply:

authorization.

First Second Third Fourth
Offense Offense Offense Offense Offense
1.) Threatening, intimidating, coercing or
interfering with or making defamatory, vicious, Writien Thres-Da
or malicious statements against any employee, Reprimand Suspensi 03;] Discharge
customer, the Company, or its products or P
services.
2.) Vending, seeking or collecting contributions
or distributing literature in working areas without Written Written Three-Day Discharae
permission of a designated Company Reprimand Warning Suspension g
representative.
3.) Vviolating safety, fire, housekeeping, or . Whitten !
health regulations or prescribed safety and R:V;li:f;n 4 | Reprimand gge:ngg] Discharge
health practices. P P
. . ; Written Written Three-Day .
4.} Unsatisfactory quality or quantity of work, Reprimand Reprimand | Suspension Discharge
£.) Violating assigned work schedules by Discharge
Witten Written Three-Day
5a.) Preparing to quit work for the day prior Reprimand Reptimand | Suspension
{o the time established by management.
6b.} Reporting late without authorization, two | . See
times in a 30-day calendar period. Appendix A
5¢.) Failing to report absence within ¥4 hour See
of start of work shift. Appendix A
5d.) Unauthorized absence for three . dﬁchgrge
consecutive work shifts quit without
' notice”
8.) Loafing, loitering, or hiding: leaving work
station without supervisor's permission for Wrilten Whritten Discharge
reasons not connected with performance on the Reprimand Reprimand 9
job.
7.) Failing fo notify Company authorities of an
on-the-job accident or injury within the shiftin . .
which it occurs or the first shift in which the R;J\!::t;eann d Rgvi;:;znn d Discharge
employee is aware that he/she has been P P
injured.
8.) Discrimination or harassment against feflow Dependin
employees, cuslomer rapreseniatives, or other - Written Written Discharge on pSev erit%r
contractor personnel at any time in areas Reprimand Reprimand 9 e
; of vialation
assigned to the Company.
9.) Operating vehicles, machines, tools, or .
equipment, or entering a restricted area without R:V;iﬁ;tﬂ'eann d R:g?itr;eann d Discharge
proper management authorization. P
10.) Leaving work early or leaving contractor Three-Da
assigned faclliies during working hours without Suspensi 03:} Discharge
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First Second Third Fourth
Offense Offense Offense Offense Offense
11.) Performing work on personal property Three-Da
within areas or buildings assigned to Company Suspe nsio{ﬁ Discharge
unless approved by the Site Supervisor. P
12,) Performing other work or activity which
interferes with the employee's attendance or Three-Da
performance of Company duties, or is Sus ensioﬁ; Discharge
considered a copflict of interest by the P
Company.
13.) Wilifully altering, defacing, mutilating, '
abusing, destroying or wasting Government, S-rl.?;e:gﬁ){x Discharge
Company, civilian or other employee’s property, P ¢
faciiities, records or eqguipment.
14.) Knowingly clocking another employee’s Three-Day
time card, aitering time card, or having one’s Suspension Discharge
time card clocked by another employee.
15.) Unauthorized possession of weapons or
explosives on Company time or in areas Discharge
assigned to the Company al any time,
16.) Negligence or carelessness resulting in or ‘ i
contributing to loss, damage, or destruction fo ST;BZ“Z%;
Company, Government, civilian, or other P Discharge
employee’s property; or causing substations OR 9
rework; or contributing to critical, or safety of
flight discrepancies.
17.) Fighting, Inciting a fight, or attempting to Discharge
physically injure others on Company time or in
areas assigned to the Company at any time.
18.) Theft, attempted theft, or unauthorized Discharge
removal of property to other employees, the
Company, the Government, or cthers.
18.) Insubordination Discharge
20.) Unauthorized absence for three Discharge
consecutive working days.
21.) Any conduct that brings discredit to the Discharge
Company.
22.) Sleeping on duty. Discharge
23.} Attempting to or deliberately restricting Discharge
output white on duty.
24.) Falsification of personnel or other Discharge
Company or contract related records.
25.) Unauthorized use, removal, Discharge
photographing, copying, or otherwise
reproducing employee lists, biueprints,
Company or customer records or information.
26.) Deliberate falsification of facts {o Discharge

management or any other form of dishonesty.
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Offense

First
Offense

Second
Offense

Third
Offense

Fourth
Offense

27.) Possession, consumption, use, transfer or
being under the influence of alcoholic
beverages, marijuana, inhalants, intoxicants,
iflegal drugs, on Company fime, or in areas or
building assigned {o the Company; manufacture
or distribution of controlied substances. Refusal
to take a drugfalcohol test.

Discharge

28.) Excessive Absenteeism,

See
Appendix A

29.) Improper use of Company or Customer [T
systems for the purpose of, transmittal, or
downloading, of electronic data, photographs, or
proprietary information without expressed prior
approval and consent. '

Discharge

30.) Failure to meet the security requirements
by the customer, or through the improper
handling, controliing sensitive materials or
equipment or failure to aftain or retain the
required level of trust to enable access 10
facilities orIT systems.

Discharge

31.) Unauthorized taking, removing,
transmitting, or coping photographs or videoing
of any Customer equipment, documents,
operational areas without expressed written
authorization.

Discharge
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APPENDIX A - UNAUTHORIZED ABSENCE

Below is a list of unauthorized absences that will resuit in disciplinary action {written
warning/reptimand for first offense; three day disciplinary suspension for second offense within
three months; termination for third offense).

+ Reporting late or being absent two times in a 30 day calendar petiod

»  Failing to report absence to authorized management within ¥ hour of start of the
scheduled work shift

« “No call no show” absence

For the purposes of progressive discipline written warnings remain in effect for six months and
disciplinary suspensions remain In effect for one year.

Excused absences include; Approved vacation time off. Approved FMLA time off; lost time on
the job due to injury on the job; traffic delay documented by the employse that resuits in a
defay of more than one hour; pre-approved doclor's appointment, documented medical
emergencies: hours when work is not available resulting in lost time by an employee; time off
due to a scheduled paid holiday.
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MEMORANDUM OF UNDERSTANDING #1

DynCorp international LLC-Avaiation<T-34/44/6 Program {the “Company™ and the International
Assoclation of Machinists and Aerospace Workers, District Lodge 75, Local Lodge 2777 (the “Union™)
renew the commitment to “provide for the efficlency of the Operation” as affirmed in Article 1, Section
1.02 of the Agreement hetwoen the Company and the Union by agreeing in 2015 negotiations to the
foilowing:

An employee who under the terms of the Progressive Discipline Gulde (Exhlbit B of the Agreament) has
an actlve reprimand on the file (during the most recent six (6) months} or an active disciplinary
suspension on file (during the most recent twelve (12) months) shall be inellgible for off-site detachment
asglgnments, ineligible for offsite rescue assignments and inefiglble for voluntary overtime
assignments. When there are an Insufficient number of eligible qualified volunteers for these types of
assignments, then otherwise quallfied employess who are deemad insligible due to the types of
discipiinary action listed above will be required to accept such assignments in reverse senlority order
before requiring more senior eligible gualified employees to accept such assignment,

In withess whereof,l

For the Company: For the Union:

7 Vg7
G

Géorg¢ Glasser Brad Smith
Director, Labor Relations Business Repggseritative
DynCorp International LLC IAME&AWY District Lodge 75




Reyes, Susan CIV NAWCTSD, 11.0

L A~ s
To: Laura Sedlak
Subject: RE: FOIA - Freedom of Information Act - DON-NAVY-2018-000553
MS

————— Original Message-----

From: Laura Sedlak [mailto:lsedlak@sillscummis.com]

Sent: Wednesday, June 27, 2018 4:07 PM

To: Reyes, Susan CIV NAWCTSD, 11.0 <susan.reyes@navy.mil>

Cc: David L. Coock <dcoock@sillscummis.com>
Subject: [Non-DoD Source] RE: FOTA - Freedom of Information Act - DON-NAVY-2018-000553

Ms. Revyes,

I have not received a response to my email of Jume 20. Do you have a sense of how long
it will take to review the materials vou have assembled? Also, do you have any updates
on seeking consent from the government of Oman to produce the contract?

Thank vou,

Laura

Laura E. Sedlak

Associate

Admitted in NJ & NY
<http://www.sillscummis.com/>

website <http://www.sillscummis.com/> | bio
<http://www.sillscummis.con/professionals/attorneys/laura-e-sedlak. aspx> I vCard
<http://dynasend.com/signatures/veard/lsedlak-at-sillscummis.com.vef> | newsroom
<http://www.slillscummis.con/newsrocom/> | email <mailto:lsedlak@sillscummis.com>

<http://twitter.com/sillsnews> <http://www. facebook.com/pages/Sills-Cummis-Gross-
PC/88203033963> <hitp://www.linkedin.com/company/sills-cummis-&-gross-poe>

One Riverfront Plaza, Newark, NJ 07102

p {973) 643-4286 | m (973} 214-8432 | £ (973) 643-6500 map .
<http://maps.google.com/maps?q=lO37+Raymond+Blvd,+Newark,+NJ+07102&hl=en&1l:40.735779,-
74.164925&spn:0.027023,0.038066&311:40.735772,~74.164952&sspn:0.006756,0.009516&z=15>

101 Park Avenue, 28th Floor, New York, NY 10178

p (212) 643-7000 | £ (212) 643-6500 map
<https://www.google.com/maps/place/lOl+Park+Ave,+New+York,+NY+10178/@40.7510482,ﬁ
73.9778609,16z/data:14m2!3mll1SOX89C259016a4308fb:Oxb86249b4ba35d828?h1:en>




NOTICE: The contents of this email and any attachments to it contain confidential and/or
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